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Agenda

1. Apologies for Absence

2. Declarations of Interests

Members are invited to declare an interest, either financial or non-financial, in any item on the Agenda and are reminded
that they should declare an interest as early as possible during the meeting. Members must not remain in, nor participate in any
way in, a part of the meeting in which they have declared an interest. Members are also invited to declare a connection which
does not amount to an interest in any item on the Agenda where in the interests of transparency they consider that it is
appropriate to do so.

3. Minutes of previous meeting

There are circulated for approval report LTR0922/03 comprising the minutes of the meeting of the Committee which took place
on 16 March 2022.

The Committee is invited to approve the draft minutes

 3. LTR Min-Draft1.6.22.pdf (9 pages)

4. Action Sheet

The Committee is invited to note the progress on the outstanding action on the Action Sheet at the end of report LTR0922/03.  A
verbal update will be provided at the meeting.    

5. Report by HISA Rep

Andrew Skene

There is circulated report LTR0922/05 by the HISA Rep reporting on HISA activities during the current academic session. 
Andrew Skene, the new HISA representative and student member will be present at the meeting to address the Committee

It is recommended that the Committee note the terms of the report.  

 5. ReportStudentMember LTR 6.9.22.pdf (2 pages)

6. Quarterly Report on Quality and Senior Phase

Sophie Dunnett

There is circulated report LTR0922/06 by the Assistant Director Quality and Senior Phase summarising the main actions and
outcomes in relation to Quality and Senior Phase over the preceding quarter.  

The Committee is invited to note the terms of the report. 

 6. Quality & Senior Phase Sept 2022.pdf (4 pages)
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7. Report by Director of Learning and Teaching

Tom Duff

There is circulated report LTR0922/07 by the Director of Learning and Teaching summarising the main Learning, Teaching and
Quality matters since the June meeting of this Committee.

The Committee is invited to note the terms of the report. 

 7. LTR Report Sept 22 (004).pdf (9 pages)

8. ERI Report

Stuart Gibb

There is circulated report LTR0922/08 by the Director of Research and Innovation.  

The Committee is invited to note the terms of the report. 

 8. ERI LTR substitute report Sep 2022.pdf (5 pages)

9. Risk Register

Debbie Murray

There will follow report LTR0922/09 by the Principal providing Committee members with monitoring information regarding
College risks considered by this Committee and identified in the register.   

The Committee is invited to consider the revised risk register and approve same or recommend amendments as considered
appropriate.

 9. Risk Register Cover Paper NHC LTR Sept 2022.pdf (2 pages)
 9.1 NHC_Risk-Register LTR Sept 22.pdf (1 pages)

10. Student Conduct Policy

There is circulated report LTR0922/10 with attached policy for consideration.  

The Committee is invited to note the following revised Policy and associated documentation:
Student Conduct Policy (uhi.ac.uk)

Student Disciplinary Procedure (uhi.ac.uk)

UHI-Student-Code-of-Conduct-Rebranding---English.pdf

UHI-Student-Code-of-Conduct-Rebranding---Gaelic.pdf

 10.0 LTR Board of Management - Student Conduct Policy Sept 20221.pdf (2 pages)
 UHI Student Conduct Policy 2022-23.pdf (8 pages)
 10.2 UHI Student Disciplinary Procedure 2022-23.pdf (11 pages)
 10.3 UHI Student Code of Conduct Rebranding - English.pdf (11 pages)
 10.4 UHI Student Code of Conduct Rebranding - Gaelic.pdf (11 pages)

16:00 - 16:00
0 min

16:00 - 16:00
0 min

16:00 - 16:00
0 min

16:00 - 16:00
0 min



FINAL COPY
Agenda Item LTR0922/03

1

 
DRAFT MINUTES OF THE MEETING OF THE LEARNING, TEACHING AND RESEARCH COMMITTEE held on 

Wednesday 1st June, 2022 at 4 pm over Microsoft Teams

Present

In attendance

Heather McLean, Chair
John Hook, Vice Chair 
Peter Hylton, Staff Member  
Sophie-Ann Bain, Student member and HISA Representative
Judith Crow (item 9 to the end only)

Giles Huby, Director of External Engagement
Professor Stuart Gibb, Director of Research and Innovation
Sophie Dunnett, Assistant Director, Quality and Senior Phase 
Fiona Sinclair, Secretary to the Board of Management 
John Bowditch of Education Scotland (Items 1 to 5 only)

1. Apologies for absence
Apologies for absence were intimated on behalf of Board members, Anna McInnes and Debbie 
Murray, the Principal, and on behalf of Tom Duff, the Director of Learning and Teaching.  It was 
noted that Judith Crow had a conflicting appointment and would join the meeting later.  The 
Committee noted that both the Principal and Director of Learning and Teaching had been called 
away at short notice due to family emergencies.  The Secretary confirmed that the meeting was 
quorate.   

2. Declarations of interest
Members were invited to declare an interest either financial or non-financial in any item on the 
agenda and were reminded that they should declare an interest as early as possible during the 
meeting.  Members were advised that they must not remain in, nor participate in any way in, a 
part of the meeting in which they have declared an interest.  Members were also invited to 
declare a connection which does not amount to an interest in any item on the Agenda where in 
the interests of transparency they consider that it is appropriate to do so.   

There were no declarations of interest.  The Chair declared a connection in the NHS Workstream 
Report at Item 10. 

3. Minutes of previous meeting
There was circulated for approval Report LTR0322/03 comprising the draft minutes of the 
meeting of the Committee which took place on 16th March, 2022.  The minutes were held as 
read and were unanimously approved.  

4. Action Sheet
The Committee noted that there are currently no outstanding actions.  
  

5. Address by Education Scotland in relation to inspection report
The Chair introduced Dr John Bowditch, the Lead Inspector in the recent Progress Visit by 
Education Scotland.  Dr Bowditch delivered a presentation to the Committee on the Progress 
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Visit Report dated 26th April 2022, in which it had been noted that UHI North Highland is making 
satisfactory progress.    A copy of the report had been circulated with the agenda. 

Dr Bowditch explained that HMI had been re-engaging with colleges, and the progress visit to 
UHI North Highland was one of 27 after a challenging period of two years in the sector when 
only remote communication had been possible.  He said that the in-person conversations 
conducted with students and staff during this inspection had been most welcome.  It had been 
interesting to hear about their challenges during the last two years as they now move on to 
hybrid learning.  The Committee noted that Education Scotland only engages around FE activity 
in the UHI partner colleges.  Consequently, this report does not cover HE.

Five themes had been considered, and these five themes were the same across all 27 colleges 
in Scotland, allowing a sector wide “temperature check”.  The themes explored with staff and 
students were:
 1.  Curriculum learning and teaching – learners are having a good experience in the College 
despite remote learning, and the hybrid learning which was in place when the Progress Visit took 
place.  The energy of staff was apparent. Staff had made considerable changes to some 
programmes to make them more suitable for remote or hybrid learning.  The creativity of staff 
came through strongly in conversations with staff and students.  Some courses seemed to run 
better now.  For example, in equine studies, remote learning was making the programme more 
affordable for students as they no longer required to travel great distances to the campus.  Staff 
made appropriate adjustments to the programmes including the induction for students to make 
sure that they could learn remotely.   Curriculum planning was strong, and it was interesting to 
hear about changes to curriculum planning around sharing of programmes tied in with the 
proposed merger and tied in with some of the FE activity in some of the partner colleges.  One 
area where further work was required was in connection with work with some of the local 
schools as there were issues with timetabling.  If schools want their pupils to have access to the 
wide range of courses, then they’ll have to make changes to their timetables to accommodate 
that.  That was the only area in relation to Curriculum Learning and Teaching where the Report 
noted that further work is required. 

2. Support for learners – this was very strong.  Learners had been well supported during the 
lockdowns, with equipment, IT assistance and wifi support all being available for FE.  During the 
period of hybrid learning when the inspection took place, the mixture of meeting on the campus, 
and some remote learning seemed to work well.  Services for students had moved online and 
continued to be delivered both online and face-to-face.  This seemed to work well, and the 
improvement in service was one of the unintended consequences of remote working.  Team 
working of support and teaching staff shone through.  Very strong support for students was 
noted and there were no areas where the college had further work to do.

3. Learner engagement – learners reported a good relationship with College staff and said that 
they felt well-supported by staff, and were progressing well with their studies.  HISA has a 
positive relationship with the College and is represented on various college committees and 
works well with the Principal and staff.  The student “voice” is working well within the college 
with learners listened to and their views taken into account.  Some areas which required further 
work were that some learners were not aware of what HISA do.  This was stated not to be an 
issue unique to UHI NH.  The period of remote learning made it challenging for students to 
engage with the wider student population.   There was a good number of class representatives, 
but more students should be involved in that process and take advantage of the training which 
has been provided.       The College and HISA are aware of the challenges and are moving that 
forward. 

4. Evaluation approaches – it was good to see that the College’s well-established processes for 
ensuring quality and evaluation were continuing during the period of remote learning.  The 
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College’s Quality Team provides good support throughout the College and were spoken about 
very positively by staff during the visit.  Programme team meetings still took place and often 
within these meetings student voices were being heard.
  
5. Learner progress and outcomes – most learners were achieving successful outcomes resulting 
in a certificated award.  The withdrawal rate is relatively low, sitting around 17 or 18 per cent.  
For fulltime FE learners, success rates were reasonably high and though dropping to around 66 
per cent last year, this is still higher than the sector average.  The challenges of remote and 
hybrid learning were acknowledged. 

In response to a question, the Assistant Director explained that the Executive Group are pleased 
that the timetable difficulty with Senior Phase had been mentioned in the report.  There had 
been recent engagement meetings between the College and the Council after a gap of two years.  
The timetable difficulty is not something the College can resolve, it has to be resolved at school 
level.  The more the schools direct the College to use virtual learning, the more the schools need 
to work to align their timetables with the College’s.  The College can provide the best product 
but the schools need to access it in order to make it worthwhile.  

The Committee welcomed the report and the Chair advised that at its last meeting the 
Committee had complimented staff on the successful visit.  The Chair thanked Mr Bowditch for 
his presentation and for his attendance.  

Professor Gibb commented that this was the first time that he had been closely involved in the 
Inspection process and said that he found the process had been very worthwhile and well 
conducted.  

Mr Bowditch thanked the Committee for their attention and left the meeting.  
 

6. Report by HISA Representative
There had been circulated report (LTR0622/05) by Sophie-Ann Bain, the HISA representative and 
student member of the Board updating the Committee on HISA activities.  The Committee noted 
the following updates in particular:
Travel – the College and HISA had worked with the bus company in relation to travel to the 
Alness Campus, and in relation to the buses between Thurso and Wick which will now run hourly.

Accommodation – work has been ongoing involving both the HISA representative and the 
Principal.  Progress, albeit slow, is being made.  

HISA events – there was a notebook and pen giveaway in early May.  During the last week in 
May there was a free prize draw which raised funds for Stepping Stones Centre in Thurso.  
Around £250 was raised. 

Last meeting – Sophie-Ann reported that this would be her last meeting as HISA representative.  
The Committee noted the terms of the report, and on behalf of the Committee, the Chair 
thanked Sophie-Ann for the interest and enthusiasm she had shown in her role, congratulated 
Sophie-Ann on the commendable fundraising and wished her well for the future.  

7. Address on Research Excellence Framework by Director of Research and Innovation 
Professor Gibb explained that the REF is a process which takes place every five years to assess 
the quality of research being undertaken in all research-active universities across the country.  
It covers all disciplines and subject areas.  It is important for two main reasons: 
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1. Reputation - Various agencies compile league tables based on the results so that universities 
know their rank compared to all other universities in UK, and all serious Higher Education 
Institutions take part. 

2. Funding - It’s the mechanism by which the government distributes around £2.5billion in 
research funding across the UK.  For example, between a fifth and a quarter of all UHI 
research income came from REF from 2002 to 2009

If a university secures finance one year that means its baseline finance will be relatively 
predictable for the next five years.  REF evolved into its current form in 2014.  It was introduced 
in 1985, and at that time it only assessed quality and was called the Research Assessment 
Exercise.  More recently, REF has considered quality of research and the impact of research on 
policy, economy and society etc.  REF has enhanced the quality of university research but the 
system has been criticised for leading to research being concentrated in the big universities at 
the expense of developing research in some of the smaller universities.  REF only rewards 
excellent research.  

The REF process is on a huge scale.  For example, in the 2021 exercise, 150 universities 
participated, which included about 76,000 academic staff and around 1,888 submissions each 
submission extending to several thousand pages.  All submissions are assessed through a several 
panels.  There are four main panels, with about 900 academic reviewers, and those four panels 
are broken down into 34 expert subpanels, also called Units of Assessment.  

REF assessed quality of research and impact of research.  In 2021, it also assessed the “research 
environment”.  Research environment includes the training and development of staff, the 
facilities, and the environment in which the research teams work to produce the work 
presented.  All the work is assessed.  Every submission receives a score of 0, 1, 2, 3 or 4 stars.  1 
star is a quality recognised nationally.  2 star is a quality recognised internationally, 3 star is a 
quality recognised as internationally excellent and 4 star is world leading.  The stars are reflected 
in the league tables showing the distribution of funding.  At the last round of funding, only 
submissions which had attained three or four stars were awarded funding – there was no 
funding for submissions which had only received one or two stars.  From this you can see that 
even if a submission is of a quality recognised internationally unless it is recognised as 
internationally excellent or world leading it will not receive funding.  The research-intensive 
universities eg Oxford and Cambridge prefer this method of assessment.  

Each submission is graded from 0 to 4 stars in each of the following areas, Outputs, impacts and 
environment, and then those areas are brought together to give an overall quality profile which 
is the basis on which league tables and assessments are developed.

UHI had positive results in the 2021 assessments.  The volume of activity at UHI has increased 
over the years, and the quality of the submissions has increased considerably from 2008. This is 
partly a consequence of “gamesmanship” where universities seek only to submit high quality 
work, and partly the underlying trend that the quality of research is increasing.  The league tables 
show that UHI is the highest ranked modern university.  League tables are based on “gross point 
average” which is the average star rating of the work submitted.  The maximum would be 4, and 
UHI has a GPA of 2.96 up from 2.5 last time round.  

UHI is third in Scotland overall for environmental sciences, behind St Andrews and Edinburgh.  
In 2014 we were fourth behind Aberdeen and Glasgow.  Every university uses the data to show 
itself in the best light.   The next REF will be in 2027 or 2028.  Census date when info will have to 
be submitted will be 2026 or 2027.  We will need to be mindful of environment, early career 
support – does ERI have career structures and ability to invest in that.  Going forward, ERI needs 
to generate outputs, invest in people, and start to develop case studies to demonstrate impact 
right away.  It needs to start building this up now and do more work on environment, around 
culture, people, contracts, facilities.  There are many challenges in undertaking world class 
research in a tertiary establishment.  NHC also teaches school pupils, it’s harder for us than for 
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St Andrews or Edinburgh University.  We will look at ERI strategy and revise targets to get the 
greatest reward in five years’ time.  

The Chair thanked Professor Gibb for his fascinating address.  

Dr Hylton commented that the Director had mentioned the difficulty of NHC being a tertiary 
institution, and agreed that this creates a problem.  He said that time constraints, and his 
teaching commitments have not permitted him to conduct research and publish articles during 
his time at North Highland as he has done in previous employment.  Furthermore, he said that 
some years ago, he believed a world-class researcher colleague of his had left North Highland 
College due to being dissatisfied with the lack of opportunity to research during his time here.  
Dr Hylton said that UHI as a whole should consider this issue seriously because if UHI seek 
teachers who are also researchers and don’t afford them the opportunity to research, then the 
significant resource of these people’s research programmes and publishing ability has been 
wasted.  He said that in the University where he had worked in the US, to be on the teaching 
staff one was expected to have a research programme and to publish.  

Professor Gibb said that Dr Hylton made a fair point.  However, research is now a strategic 
priority in the North Highland College Strategic Plan, which gives research increased visibility 
and prominence.  North Highland College is being judged on the same REF as other universities 
but is expected to deliver to the local economy and support students at all levels from Senior 
Phase up.  Professor Gibb said that he is unaware of any other institutions being assessed over 
the entire spectrum in this way.  He said that he expects that the RICM will present a greater 
ability to increase the level of research.  UHI NH is part of the Research Business Knowledge 
Exchange Workstream which recognises that scholarship is an integral part of NHC work.  If 
everyone does this as part of their job, then people will be research-active and can be research 
graded and ultimately part of the REF.  The other challenge is that NHC has to comply with ONS 
guidance and works on a year-to-year financial basis which universities don’t have to do.  NHC 
like other incorporated colleges is disadvantaged in that it doesn’t have the same ability as 
universities outside ONS to be able to strategically invest.  In response to a question, the Director 
said that the RICM will have a positive impact on research activities. It’s hoped more people will 
get involved in scholarship, and he hoped scholarship would become part of the culture, with 
mentoring and training and shared resources and experience across the new institution.  
Professor Gibb said that currently, within North Highland College, none of his research team are 
academics.  Academics need to be allowed to develop as academics and undertake both 
teaching and research, and he expected this to be possible in the merged institution. 

The Director of External Engagement referred to the prominence of Research in the new 
Strategy, and referred to a Strategy day for the curriculum leaders to gather in Dornoch recently.  
He said there is a small Knowledge Exchange project in engineering at the moment.  There are 
green shoots there but there must be continued focus on knowledge exchange.  NHC will have 
to make time for scholarship research and Knowledge Exchange and have projects ready to go 
so that staff can buy time out of teaching.  Funding will be there, particularly in the energy sector.  

The Committee welcomed the presentation, the terms of which were noted and it was agreed 
that the Director would keep the Committee and the Board up to date with research activities 
and progress so that support can be provided where appropriate.    

8. ERI Pipeline Report
There was circulated report LTR0622/07 previously circulated to the Finance and General 
Purposes Committee on 25th May, 2022, including the ERI “pipeline” report, and providing a 
general update on ERI activities.  Professor Gibb explained that the report shows the endeavour 
that goes into obtaining getting grant funding.  He explained the table to the Committee.  The 
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table shows the value to ERI of each set of project funding, and it shows where the money 
would flow in subsequent years.  The colour of the final column shows whether the funding 
application was successful (green), unsuccessful (red) or awaiting result (yellow). Apart from 
the REF, he said that all research funding is secured through competitive grant tenders where 
the likelihood of success is between 5 and 30 per cent (in the data set referred to).  He said 
that it’s important to understand that any proposal submitted may not be successful, and that 
a high proportion of applications are rejected.  

Going forward, Professor Gibb explained that this “pipeline” table will be embedded in a new 
style of report which will be circulated to Committee members and to staff and students, 
including ERI staff and students, so that everyone gets the same information and ERI is seen to 
be open and transparent.    

In response to a question from a member, Professor Gibb explained that Horizon funding is the 
main research funding which flows through the EU, and that following Brexit, the ERI is no longer 
eligible to apply for Horizon funding.  For the last two years of UK being a member of the EU, 
European organisations were excluding UK organisations from being partners in funding 
applications due to the element of risk and the uncertainty as to how an application which 
included a UK organisation as a partner would be considered.  This has settled down a bit, but 
UK organisations are still not able to participate and financially benefit from Horizon funding in 
the same way as they could pre-Brexit. 

The Committee noted the terms of the report, the new style of report to be brought to the 
Committee in future, and the points made by Professor Gibb in discussion. 

 

9. Student Carers’ Policy 

There was circulated report LTR0622/08 by the Student Support Manager at UHI providing a 
copy of the Student Carers Policy.  In response to a question, the Director of External 
Engagement and Facilities agreed to obtain from the Student Support Manager some statistics 
on the numbers of student carers at UHI North Highland College.  These figures could be 
considered by the Board along with the policy.  

The Committee agreed to recommend that the Board of Management approve the Student 
Carers Policy.  

Action: Director of External Engagement and Facilities to obtain statistics on the number of 
student carers. 

10. Report by Director of Learning and Teaching

There was circulated report LTR0622/09 by the Director of Learning and Teaching summarising 
the main Learning, Teaching and Quality matters since the March meeting of the Committee.  

In the absence of the Director of Learning and Teaching, the Director of External Engagement 
and Facilities addressed the Committee on the report, and agreed to take away any queries and 
come back to the Board with responses in due course.  It was noted that the report was in a new 
format with an executive summary at the beginning, and that the matter of KPIs not formerly 
included in the report is now being addressed.    

Activity Targets – the report has a detailed breakdown and comparisons with other colleges.  
The headline is the current year’s credit output which is projecting to be about 1,500 less than 
had been originally anticipated.  It is not yet known whether there will be a financial clawback 
in that respect.  Mr Huby explained that the credit projection for next year looked much more 
positive.  The matter of the credit shortfall is not unique to North Highland and indeed is a fairly 
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widespread problem across the sector, partly due to covid, and partly due to reticence to leave 
school to go to college while employment levels also have an impact

Curriculum updates – the progress of the curriculum review in both HE and FE is discussed.  The 
Committee was already aware of the review, and the report explained the approach to the 
review, and factors taken into account in whether modules should be retired or retained.  For 
HE, where a subject network can’t agree on how to adapt its curriculum, then that goes to PPF 
for a final decision.  It’s a complicated, time-consuming process which is progressing well.  The 
FE review is more project based.  There are pilot projects with courses which would be delivered 
by West Highland and Argyll.  There will also be a pilot project around the feasibility of working 
on courses which are more vocational and practical in nature.  If it’s a theory subject, it’s easier 
to deliver on a networked basis than a practical subject, but this will be considered.  In response 
to a question Mr Huby commented that although the curriculum update sounds very positive it 
has presented some challenges. 

Developments in EBE – in FE Scottish Gas are looking to bring their apprentices in energy training 
to North Highland.  Recruitment is ongoing to replace a staff member who delivered courses to 
schools in engineering and construction.  There’s employer engagement happening in 
hospitality.  

Learning for Life and Work – there were logistical problems in getting the course up and running 
but Hall renovations are ongoing so more students can be accommodated, demonstrating 
teamwork across the College.  In future, this course will be led by academic staff led by the 
Curriculum Leader for Business, Hospitality and Rural Studies.

Quality and Staff Development – here, lots of work is happening in terms of doing lessons- 
learned reviews, and ways are being developed where best practice for supporting students can 
be adopted.  The new Professional Development Lead is doing great work with the academic 
staff.  The Assistant Director indicated that they hope to engage a modern apprentice who will 
work across Senior Phase and Policy.

Mental Health and Wellbeing – Mr Huby explained that the Director of Learning and Teaching 
had spent a lot of his time so far going round the different campuses in North Highland engaging 
with colleagues, and had noted many challenges, including teaching staff having heavy 
assessment loads and having little time for their activities in the research context.  He said the 
Director is keen to address this for all staff, and also address issues where difficulties have arisen 
due SQA changing their rules.    

The Chair thanked Mr Huby and said the Committee looked forward to hearing from Mr Duff at 
a future meeting.  In response to a question as to whether the HR team were involved in the 
issue of mental health and wellbeing, Mr Huby said sometimes these issues are not formally 
reported.  Staff must be encouraged to make their line managers aware of the issues and HR 
need to be aware of the issues too so that hard data can be prepared reflecting the discussions 
and the overall situation.  It was agreed that preventative measures need to be discussed with 
the HR Manager to strengthen the “joined up” approach across the College.  The Assistant 
Director assured the Committee that discussions with the HR Manager had already taken place, 
mental health first aiders had been trained, and that conversations about staff health and 
wellbeing were taking place, assessing tools currently available and systems which require to be 
in place to quantify and address current issues.

Dr Hylton, staff member of the Board, said that quantifying the issues is not as straightforward 
as one might think as often line managers are not informed at an early stage, and this academic 
year has been stressful generally for both staff and students.

Professor Gibb said that a similar situation has been reported by ERI staff as PhD students 
haven’t been able to get out to the field, or into the lab, new project plans have to be drawn up, 
they have to go back to funders with changes.  If staff have only one PhD student they might be 
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able to absorb the work but if there’s several, then the effect is cumulative.  The Chair advised 
that Mr Hook could report this to the HR Committee.  She stated that this Committee is 
concerned with the impact on learning, teaching and research, and noted the considerable 
impact on every aspect on College life.  John Hook said that it was very useful to hear the 
discussion and would expect the data to align with the information already going to HR 
Committee.  From an oversight point of view it’s important that the Board is aware of this 
information albeit some of it is operational.  Professor Gibb said that by the time the trigger 
point is reached, often it’s too late.  People try to do the right thing to support students but 
people sometimes overextend but it’s difficult to identify when the pressure becomes too much.

The Chair, on behalf of the Committee, welcomed the useful and honest discussion and said that 
pressure had been building over the past two and a half years, and the impact on learning, 
teaching and research staff and students could not be underestimated, that the Board would 
endeavour to provide support where it could.  The Committee noted the position.           

      

11. Report by Assistant Director Quality and Senior Phase
There was circulated report LTR0622/10, the quarterly report by the Assistant Director Quality 
and Senior Phase, summarising the main actions and outcomes, and providing an update to 
the previous report.  

Before considering the report the Assistant Director gave an overview of the NHS workstreams 
as detailed in the appendix to her report which was an extract from an NHS Highland document 
shared with NHS colleagues in Caithness and Sutherland.   Progress on each of the individual 
workstreams, namely Nursing, Skills Sharing, Prince’s Trust, Graduate Apprentice Occupational 
Therapists, Career Pathways, Health and Social Care Support, SVQs and IT upskilling,  as outlined 
in the report appendix was noted with satisfaction. 

The Assistant Director then turned to her Senior Phase report, and highlighted the following in 
particular:  

Applications - The Table of Applications showed a very healthy situation with some very pleasing 
statistics.   Some figures had altered due to numbers being allocated differently.  South 
engineering figures have been added in this year.  

Partnership working – Developing the Young Workforce figures are one of the stronger 
partnerships.  Re-engagement with coordinators on a face-to-face basis has been very 
successful.  The Strategic Working Group with HC had a three-year hiatus but face-to-face 
meetings have re-started.  The three-year Strategic Plan with Highland council will be re-visited 
as it has become out-of-date partly due to the way North Highland works with other UHI 
partners.  

Quality – only one policy requires attention from Sophie’s team before that piece of work can 
be moved over to the Compliance Team to make sure all of the policies comply with updates 
and that ownership of all policies is clear, and policies are reviewed as required.  Policies will 
then be stored centrally, and their content disseminated.  After that work (Part One) has been 
completed, Part Two, which is a similar piece of work for the procedures, will be undertaken.  
This area of work is important and necessary.   There are still areas where no single policy is in 
place across all UHI colleges. 

The Committee noted the terms of the report and the additional information provided at the 
meeting.  
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12. Risk Register
There was circulated report LTR/0622/11 by the Principal providing the Committee with 
monitoring information on the risks identified in the College Risk Register as being relevant to 
this Committee.  

In the absence of the Principal the Director of Facilities and External Engagement described the 
risks to the Committee and made no recommendations for change.  It was noted that Tom Duff 
would be considering the risks as part of his role as Director of Learning and Teaching.  

The Committee noted the current risk register and the associated risks considered by this 
Committee and agreed that no changes be made.  

13. Magnus Davidson 
Before the meeting closed, the Chair wished to record the Committee’s thanks to Magnus 
Davidson whose four-year term as staff board member had come to an end in March.  The 
Chair mentioned in particular Magnus’s constructive contribution to debate and his mentoring 
of student Board members over the years.    

The meeting closed at 6.00 pm.

ACTION SHEET

Action, Date and Responsible Person Status at 6th September 2022
Student Carers’ Policy – Director of 
External Engagement and Facilities to 
obtain statistics on the number of 
student carers. 
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30/8/2022 Page 1

Title: Report by Student Member

Meeting and date: Learning, Teaching and Research Committee – 6th September 2022  

Author: Andrew Skene, HISA representative and student member of the 
Board (with support from the Board Secretary)

Link to Strategic Plan: Yes      

Resource implications: None  

Risk assessment: Yes:  To comply with the Code of Good Governance, the board must 
have close regard to the voice of its students and the quality of the 
student experience should be central to all board decisions. 

Equality and Diversity 
Issues:

None identified

Status – Confidential / 
Non-Confidential

Non-confidential

Freedom of Information
Can this paper be included 
in “open” business

Yes 

If a paper should not be included within “open” business, please highlight below the reason.

Its disclosure would substantially 
prejudice a programme of research 
(S27)

☐
Its disclosure would substantially 
prejudice the effective conduct of public 
affairs (S30)

☐

Its disclosure would substantially 
prejudice the commercial interests of 
any person or organisation (S33)

☐
Its disclosure would constitute a breach 
of confidence actionable in court (S36) ☐

Its disclosure would constitute a breach 
of the Data Protection Act (S38) ☐

Other (Please give further details)
☐

For how long must the paper be withheld? 
(Express as either the time which needs to pass 
or a condition which needs to be met.)
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Recommendation(s)

The committee is invited to note this report.   

Purpose of report

This report is provided by the HISA representative and student member of the Board to advise the Board 
of HISA activities in UHI North Highland during this academic session.  

Background

The Committee is reminded that the Code of Good Governance for Scotland’s Colleges advises that a 
board of management must have close regard to the voice of its students and the quality of the student 
experience should be central to all board decisions.  Furthermore, a board must lead by example in 
relation to openness, by ensuring that there is meaningful on-going engagement and dialogue with 
students, the students’ association and as appropriate staff and trade unions in relation to the quality 
of the student experience.

Key points

1. Inductions of new students – HISA presentations to new students commence on 6th September.  I will 
be delivering a presentation at four of these events, along with Emma Miller, HISA officer, and Sophie-
Ann Bain Freshers’ intern.   I’ve been preparing an online quiz for students but have had internet 
problems.  The quiz may have to be hosted by another HISA officer. 

2.  Freshers Week – a Health and Social Walk for new students will take place at lunchtime on 12th 
September and 15th September in the afternoon, both in Thurso.  Similar events are being planned for 
Dornoch and Alness but no dates are in the diary yet.    
 
3. HISA Regional events – I know of no HISA regional events at the moment.  

4. Appointment of a second student Board member – currently, there is one possible name and this is 
being explored.

5. HISA training – I’ve attended three days’ HISA Executive Training in Inverness.  It was interesting to 
see the Inverness Campus, and to meet other officers.  I took part in a mock Board meeting, and had 
some practice at dealing with difficult meeting situations.

Currently, there are no student issues to highlight to Committee.    

The Board of Management will receive a written report on these points at their scheduled meetings.  I 
have also agreed to provide the Learning, Teaching and Research Committee with updates on these 
matters at their quarterly meetings.   
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Agenda Item LTR0922/06

Title: Assistant Director, Quality & Senior Phase Quarterly Report

Meeting and date: Learning, Teaching and Research Committee 6 September 2022

Author: Sophie Dunnett

Link to Strategic Plan: Yes Aim 1, 4, 5

Resource implications: For the successful outcome of this project, appropriate staffing 
resource levels will require to be secured either through an additional 
resource funded from new income streams or from within the current 
staffing resource.

Risk assessment: Yes Ensure committee are kept informed of actions and outcomes 
resulting from Senior Phase and Rural Health projects 
Financial:
Operational:
Organisational: Governance

Equality and Diversity 
Issues:

None identified

Status – Confidential / Non 
Confidential

Non-confidential

Freedom of Information
Can this paper be included 
in “open” business

Yes 

If a paper should not be included within “open” business, please highlight below the reason.

Its disclosure would substantially 
prejudice a programme of research 
(S27)

☐
Its disclosure would substantially 
prejudice the effective conduct of public 
affairs (S30)

☐

Its disclosure would substantially 
prejudice the commercial interests of 
any person or organisation (S33)

☐
Its disclosure would constitute a breach 
of confidence actionable in court (S36) ☐

Its disclosure would constitute a breach 
of the Data Protection Act (S38) ☐

Other (Please give further details)
☐

For how long must the paper be withheld? 
(Express as either the time which needs to pass 
or a condition which needs to be met.)
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Recommendation(s)

The Committee is asked to note the report. This report moving forward will form a quarterly update 
for the Board.

Purpose of report

This report is provided by the Assistant Director Quality & Senior Phase, as a standing item to LTR 
committee, to summarise the main actions and outcomes. Moving forward this will also act as an 
update on previous reports, where relevant.

Quality

1. Curriculum Development
a. Work in progress

National 4 Maths New curriculum

AAT: Professional Diploma in Accounting New curriculum

Innovation Workshop Non-certificated

Dounreay decommissioning units New curriculum

NC Engineering Systems level 6 Amendment

Access to Construction and Engineering (ACE) Removal

NC Child Health and Social Care Amendment

Professional Cookery (Winter Chef) SCQF Level 6 Amendment

First Steps into Highland Hospitality New curriculum

MA SVQ Game and Wildlife Management Amendment

Learning 4 Life and Work New curriculum

Pathway to College and Employment Amendment

My Future My Success New curriculum

Parent Returners (working title) New curriculum

b. Approved: June – August 2022

NQ Health and Social Care: amendment to course structure to ensure students who wish to 
progress onto nursing can focus the efforts on achieving the Higher qualifications they require for 
entry.

2. Student Survey’s: June - August
a. National Student Survey (NSS) – eligible HE students only

Summary of overall satisfaction

UHI NH UHI Scottish HEI UK UHI NH 
responses
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2021/22 85% 82% 79% 76% 33 from 44
2020/21 70% 78% 80% 75% 43 from 56
2019/20 66% 82% 85% 84% 29 from 42

There is an improvement in overall satisfaction for UHI North Highland this year.  It is important to 
remember that only those HE student at SCQF level 8 – 10 in their final year of study are selected for 
NSS.  Further analysis at programme level will be led by UHI in partnership with academic teams and 
management at each relevant partner.

b. Post graduate research

The Postgraduate Taught Experience Survey (PTES) is a national survey, co-ordinated by Advance HE, 
and run by UHI Student Services using ‘Online Surveys’ software.  In order to maintain anonymity, 
minimum thresholds must be met to provide data at programme or partner level.

Highest overall satisfaction in Scotland (95% - 16% higher than sector mean)
Highest overall satisfaction in UK Post-92s (11% higher than sector mean)
4th Highest overall satisfaction in the UK
Highest in Scotland for

o Overall satisfaction
o Assessment
o Dissertation
o Engagement
o Organisation
o Teaching
o Support

3. Verification

Awarding Body How many visits 
were requested 

How many visits 
took place 

Visits with 
actions 

AAT 1 1 0 
City & Guilds/ILM 3 3 0 
SQA 23 19 3 

Two visits for SVQ Gamekeeping and SVQ Community did not progress due to lack of follow 
up contact from the EV.  One visit for First Aid was declined as UHI NH were not delivering 
the qualification in 2021/22.  One visit for SVQ Construction and Joinery has been deferred 
into the beginning of session 2022/23.

Three visits resulted in actions for teams in SVQ Carpentry and Joinery, SVQ Professional 
Cookery and Core Skills ICT.
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Senior Phase

1. Enrolment data 
Due to the current flux of withdrawals / transfers / late applications, the accurate data for 
2022-23 will be provided to the next LTR Board

2. Workstreams 2022-23
The following are our key priorities for 2022-23 and are taken directly from the Senior Phase 
Operational Plan:

a. Promote the Highland Senior Phase offering through a stronger visible presence in 
our partner schools – including bespoke subject tasters in schools and on campuses, 
S3 engagement prior to initial senior phase offering, parents evenings, value added 
sessions on delivery models, and application form completion

b. Work with Curriculum Leaders with smaller Senior Phase portfolios to look at 
opportunities for future courses

c. Support Highland Council to gain buy-in from their schools to the HC Virtual 
timetable – this was identified by Education Scotland as an area for further 
improvement

d. Review of our processes from initial enquiry to attending class – Lean approach.  This 
is forming part of a full cross college review

e. Increase engagement from the Senior Phase team including our Support Staff 
member in the pupils day at college through enhancing our visible presence on all 
campuses
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Role 

 

 

 Director of Learning & Teaching  

Prepared by:  Tom Duff 

Period  August 2022 

Risk register updated  Y / N: N Date: N/A  

 Strategic 
Priority 

Activity: Recruitment 22/23 
  
Credits 21/22- Summary 
 
 
 
 
 
 
 
 
 
 

 
Application Reports: 11 August 2022 
Applications patchy as yet with offers still in system – lots of declines on offers. Sept 8th 
Exec group head count and decisions on courses and staff requisitions planned. 
 
UHI Neil Simco expressed concern at overall numbers in FE and HE, well down on 
previous years. Bounce back expected has not materialized. 

 
Improved Processes 
In my first 100 days we had some serious issues on EVs, late resulting causing additional 
stress on staff involved, reassessment of already assessed Construction courses. I have 
asked Sophie with her quality hat on to take forward a ‘readiness’ project where all EV 
information is stored centrally and upcoming EVs are made ready well in advance of any 
potential issues arising. The target is to have zero red marked EVs by this readiness 
project. 
 
Information Quality and Flows CLs to A&R 
Information on Frameworks and CA1 detail is patchy from a number of CLs to establish 
timetables and student preparedness, often delivered late causing staff in student 
services delay and chasing up. Donna’s team are taking forward a process map to clarify 
what information is required and when it is due rather than what seems a free for all on 
detail, and time delivery currently. CLG advised with training and support provided to 
smooth the process. 
 
Approval Event- Hospitality 
We successfully approved the new programme in Hospitality. Excellent input from our 
external hoteliers and hospitality team that seem transformed in the development of 
this new exciting initiative. It has already agreed 21 placements + another 8 at HCH 
offered. Potential for UHI wide rollout as course online 2 days and 2 days placement in 

LT1/2/3 
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hotel. Well done to quality and Hospitality team. Discussion with EB/Gary I and DM 2/9 
on Burghfield House future growth potential. 
 
Staff Development 
Teaching Less assessing smarter has ben rolled out for all staff through CLG. In all PDRs 
staff will complete the ABC Learning Tool course in content development.  This is the 
Brightspace asynchronous course link if you want to have a look (ask Anne Chard will 
enrol you): 
https://brightspace.uhi.ac.uk/d2l/home/70767 
 
Course Monitoring Reports 
They are open to everyone to view in NH North Highland Quality & Student Engagement - Self 
Evaluation - All Documents (sharepoint.com). At these course monitoring meetings they will 
review PI’s, success, withdrawals, student feedback etc. they will evaluate these topics and 
develop actions or highlight good practice. 

 
Use of Red Button UHI 21/22 
A total of 228 enquiries were made to the UHI Red Button during this academic year, 
and this report highlights the overall themes. In the previous year 246 enquiries were 
received.  All users were FE and HE students. The number of enquiries followed by 
percentage for each category is shown. The proportion of students registered at each 
academic partner is shown in brackets. 
 

 
 
Peak Period of Use- 
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Staff Engagement Conference wb 29/8/22 
Idea behind this is to boost engagement, create a culture of fun and spend time with 
people we only ever see over Teams! It is important that we take time to relax and 
enjoy something different. This really goes a long way in aiding our staff mental health 
and wellbeing and generating a ‘ONE North HIghland’ team.  
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Direct Report Away Day 26/10/22 
I intend taking CLs and relevant staff for an away day activity on 26/10/22 at Burghfield 
House.  
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Guidance 

 
 

LT0 Learning and Teaching 
We will provide students with outstanding and relevant learning opportunities.  To achieve 
this we will: 

LT1 Continue to optimise and develop our curriculum to meet the needs of our students, our 
communities  and the businesses of the area we serve 

LT2 Collaborate within the UHI partnership to adapt learning & teaching methods to deliver 
successful student outcomes in a changing educational landscape 

LT3 Be recognised for student attainment and satisfaction 

  

R0 Research  
We will develop a vibrant culture of research that is recognised for its regional impact and 
international excellence. To achieve this we will: 

R1 Be internationally recognised for our distinctive and innovative environmental science 

R2 Cultivate new areas of inter-disciplinary relevant to socio-economic and environmental 
challenges in the region and comparable regions around the world 

R3 Engage in Knowledge Exchange that builds effective partnership with businesses and 
stakeholders across the region and makes a valued contribution to the local economy 

R4 Promote an institutional culture in which academic staff actively engage in research and 
learning & teaching scholarship that enhances curriculum quality and student attainment 

  

PS0 Partnerships 
We will further develop our partnerships to maximise our impact on regional redevelopment. 
To achieve this we will: 

PS1 
 

Work in partnership with our local communities to achieve shared goals and ensure we 
maximise place based initiatives 

PS2 Actively participate in UHI partnership opportunities to improve the student experience and 
drives efficiencies across all of our services 

PS3 Pursue collaborations with new partners world-wide to the benefit of our students and staff 

  

P0 People 
We will develop a modern, flexible workforce and create a learning culture in which they can 
achieve their potential. To achieve this, we will: 

P1 Design and support a Professional Development and Review Strategy which supports 
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professional performance and development for all staff 

P2 Develop our staff to ensure effective succession planning within the college and wider UHI 
partnership 

P3 Embed equality and diversity across the college and ensure all staff have the opportunity to 
contribute to the future direction of the college 

  

PT0 Processes and technology 
We will continuously improve the performance of our processes and technology so that our 
students and staff have the tools to succeed. To achieve this we will: 

PT1 Instil a College-wide culture that empowers all staff and students to challenge, innovate and 
contribute to process improvement 

PT2 Pursue all available opportunities to improve organisational performance for students and 
staff through UHI partnerships and shared services 

PT3 Develop and refine strategies to maximise the efficiencies and benefits of all information 
management processes and technology including engagement in the UHI ICT Strategy 

  

F0 Finance 
We will manage College finances efficiently to support the overall strategy with an agreed 
framework for value for money whilst ensuring financial sustainability within the UHI 
partnership.  To achieve this we will maintain a strong focus on: 

F1 Growing research opportunities and non-SFC income 

F2 Efficient delivery of learning, teaching & research 

F3 Smarter, sustainable use of resources & estates 

F4 Actively participating in UHI business development and shared services opportunities  

  

S0 Sustainability and ‘Net zero’ 
We will  promote values of responsibility, inclusivity, creativity, excellence and embed 
sustainable practices across all our activity to become ‘net-zero’ by 2035. To achieve this, we 
will: 

S1 Promote responsible citizenship, and work across disciplinary and organisational boundaries 
to have positive impact on the sustainability of our communities and on the global challenges 
set out in the United Nations Sustainable Development Goals 

S2 Embed sustainability in all areas of curriculum; develop innovative learning & teaching 
practices and pedagogies to reduce our carbon footprints, and undertake impactful research 
and innovation that supports the transition to the net zero carbon economies 

S3 Develop and implement  Carbon Management and Sustainability Action Plans that engage all 
staff and students in creating sustainable campuses, study, work and life practices within the 
UHI partnership 

  

E0 Enterprise 
We will be a high performing, culturally enterprising organisation in all of our activities 
ensuring close alignment with industry. To achieve this we will: 

E1 Support all staff to recognise and implement entrepreneurial practice  

E2 Expose students to a culture of enterprise and innovation to prepare them to contribute fully 
to society  

E3 Engage in partnerships across UHI and beyond to ensure we can diversify income and 
optimise business opportunities  
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Title: ERI ‘pipeline’

Meeting and date: Learning Teaching and Research Committee 
6th September 2022

Author: Barbara Bremner / Stuart Gibb, 20/08/22

Link to Strategic Plan: Yes – NHC2030 Strategy 
Research: We will develop a vibrant culture of research that is 
recognised for its regional impact and international excellence. To 
achieve this, we will:

- Be internationally recognised for our distinctive and innovative 
environmental science

- Cultivate new areas of inter-disciplinary research relevant to 
socio-economic and environmental challenges in the region 
and comparable regions around the world

- Engage in Knowledge Exchange that builds effective 
partnership with businesses and stakeholders across the 
region and makes a valued contribution to the local economy

Enterprise: We will be a high performing, culturally enterprising 
organisation in all of our activities ensuring close alignment with 
industry by 

- Supporting all staff to recognise and implement entrepreneurial 
activity, understanding the benefits of successes and failures 
as part of the process

- Exposing students to a culture of enterprise and innovation to 
prepare them to contribute fully to society 

-  Engaging in partnerships across UHI and beyond to ensure 
we can diversify income and optimise business opportunities  

Resource implications: No – other than those already in place 

Risk assessment: Yes: North Highland College Risk Register 21/22
- NHC/R/001: Learning, Teaching and Research- risk of 

uncertainty due to microram and potential UHI/SFC clawback
-  NHC/R/002: Learning & Teaching, Research, Enterprise 

Partnerships- risk of further disruption to college business due 
to covid 19

-  NHC/R/09: Finance, Partnerships, Enterprise -Failure to meet 
all non SFC targets at all levels of learning and special projects

- NHC/R/11: Learning & Teaching, Research -failure to achieve 
quality learning & teaching and research standards  

Equality and Diversity 
Issues:

There are no equality and diversity issues within this report

Status – Confidential / 
Non-Confidential

Non-Confidential

Freedom of Information
Can this paper be included 
in “open” business

Yes

If a paper should not be included within “open” business, please highlight below the reason.

Its disclosure would substantially 
prejudice a programme of research 
(S27)

☐
Its disclosure would substantially 
prejudice the effective conduct of public 
affairs (S30)

☐
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Its disclosure would substantially 
prejudice the commercial interests of 
any person or organisation (S33)

☐
Its disclosure would constitute a breach 
of confidence actionable in court (S36) ☐

Its disclosure would constitute a breach 
of the Data Protection Act (S38) ☐

Other (Please give further details)
☐

For how long must the paper be withheld? 
(Express as either the time which needs to pass 
or a condition which needs to be met.)

Recommendation:  The Committee is invited to note the terms of the report

Purpose:  For information
______________________________________________________________________________

Subject: The Environmental Research Institute (ERI) - proposal ‘pipeline’

Purpose:                    For information

Context
The Learning, Teaching and Research Committee (LT+R) of the NHC Board have requested that 
consideration be given to additional metrics that can be used as KPIs that : 

1. Supports Committee / Board monitoring requirements (without excessive additional burden) 
2. Demonstrate alignment to strategic goals and objective 
3. Captures breadth of current activity, and can be used in the promotion of new research activity

It was subsequently agreed that a single, integrated ERI report be produced i.e.
- Single report serving multiple purposes 
- Consistent and concise format 
- Aligns to ERI/NHC and UHI strategies 
- Reports KPIs allowing monitoring by relevant NHC Board Committees 
- Compiled in SharePoint to promote consistency and efficiency &greater inclusivity in the process 
- Consistent with new branding
-  

The integrated, single report would promote transparency within and between the following audiences: 
• ERI Staff 
• ERI students  
• ERI visitors 
• NHC Executive Group 
• NHC Board Committees 
- Finance and General Purposes Committee 
- Learning, Teaching and Research Committee 
• (Accepting that not all groups will be interested in all content) 

The structure and content was approved by LTR, and the first report (covering 01 June – 31 August) will be 
collated following the ERI team meeting on 5th September.
As this will not be available for LTR on the 6th of September it has been suggested that the ‘pipeline’ paper 
for F+GP be submitted – this is presented below.
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4. Background 
A summary of the applications contributing to the ERI ‘pipeline’ is provided in the table below. Please 
note:

• New proposals submitted i.e., those submitted within this reporting period are presented in lines 
352 onwards

• The status of pending proposals is ‘dynamic’, but the table reflected the position as of 20/08/22.

• Proposals under negotiation, or subject to resubmission, may be subject to changes in value

• Proposals submitted of value less than £5k are not included

• Intervention rates vary per project, as does the monthly euro conversion rate used by EU Projects  

5. Updates 

• Funding has been awarded to the ERI for PELAgIO (Physics to ecosystem level assessment of 
impacts of offshore wind. This three- year project is funded through UKRI and is part of a large 
proposal led by University of Aberdeen to address the effects of offshore windfarms on 
ecosystems (ECOWIND). PELAgIO will allow the ERI to investigate the ecosystem effects of 
offshore wind, in particular on predator-prey interactions. Changes in oceanographic conditions 
(e.g., mixing, stratification, biogeochemistry) will be measured, modelled, and investigated in the 
context of existing and future windfarm arrays, including cumulative effects.

• NHS Highland, together with the ERI and other partners, has submitted a full proposal to the 
Medical Research Council to develop and evaluate an eco-driven prescription methodology. The 
project seeks to capitalise on the network and resources of the Scottish One Health 
Breakthrough Partnership which was established using funding from Scottish Government.

• Funding has been awarded by Royal Society of Chemistry to further develop Ce/La-biochar 
composites and allow the identification of properties that may offer innovative groundwater 
remediation options, particularly for the removal of arsenate. This funding builds on a previous 
successful RSC Research Grant application and will allow expansion of research into nutrient 
removal from wastewater.

• The assessment of two proposals to NERC Highlights programme and one to Marine Science 
Scotland have been delayed.

In the meantime, the ERI continues to explore new funding opportunities, including those in 
partnership with external universities, research institutions, businesses, and stakeholders. For 
example: 

• Three proposals for new doctoral studies are in the process of being submitted to SUPER Doctoral 
Training Programme (DTP) together with one to Scottish Government’s Hydronation Scholarship 
Programme. Discussions with SSER have also taken place regarding an offer of support for one 
of our MRes students to extend his study to doctoral level.  

• In partnership with Scottish Water Horizons, the ERI has submitted a proposal to the Industrial 
Biotechnology Innovation Centre (IBioIC) for funding to investigate the conversion of sewage 
sludge to biochar (filtration material). Adsorption/filtration is seen as one of the best ways to 
remove excess nutrients from wastewater. By utilising a waste product to produce the filtration 
material, this project would contribute to circular economy and help Scottish Water Horizons in 
their goal of reducing the amount of sewage sludge that is currently disposed of on land.

3/5 27/75



Agenda Item LTR0922/08

4

• Discussions are ongoing with Ardbeg Distillery on Islay which is seeking to involve Academic 
Partners from across UHI in various peatland and biodiversity restoration projects, with funding 
offered accordingly.

• Development of marine renewable energy is expanding around the globe. The ERI is involved in 
two proposals which have been submitted to Innovate UK for funding aimed at supporting 
sustainable renewable energy processes in South- East Asia.  

3. Looking forward
• General: Funding from Leverhulme Trust, NERC, H2020 and other projects provide some 

security as we seek to navigate the impacts of both COVID and Brexit on new funding calls and 
collaboration. Whilst we await the outcome of applications submitted earlier this year (see table 
below), teaching income, small projects and commercial funding continue to support our 
financial position. 

• Grant success rates: Recent meetings of F+GP have noted the high success rate of funding 
applications. While success rates are indeed encouraging, as highlighted, they are in part a result 
of short-term Covid response calls. However, discussions with research-intensive groupings (e.g., 
SAMS) have highlighted a recent upsurge in applications for more substantive calls (e.g., UKRI) 
and that lower success rates are expected and being planned for as a result.
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EOI 
Number proposal/theme 

overall project 
value

ERI component %  likelihood 
of success

Duration 
(months)

Funder % FY 21_22 % FY 22-23 Status 

323 Cumulative Impact_Peatland birds_REE 48,700 48,700 25 12 RSPB/HC 0 50 secured
324 RS Fellowship-river dynamics_REE 560,000 456,000 5 60 Royal Society 0 20 awaiting outcome
325 Avian transfer of Plastics_PhD_ECEH 120,000 78,000 SUPER DTP unsuccessful
326 climate Beacon for COP26_EES 30,000 8,675 25 12 Creative Carbon Scot 100 secured
327 Black Guillemot PhD_REE 120,000 78,00 SUPER DTP unsuccessful
328 Offshore wind and mobile sp PhD_REE 120,000 78,000 10 42 SUPER DTP 0 33 secured
329  forestry neonicotinoids _ECEH 30,000 30,000 25 12 RSPB & Forest Scotland 100 secured
330 Water Quality_Inv airport _ECEH 15,000 15,000 25 12 HIAL 50 50 secured
331 Biochar Phase 3_ECEH 30,000 30,000 50 12 STS-CIC 80 20 secured
332 Forest to Bog_PhD & Mres_CWC 120,000 8,000 50 42 RSPB 25 25 secured
333 Safe Game-Game meat_ECEH 500,000 10,000 COST_EU resubmission unsuccessful
334 Equality in Science_REE 65,000 20,000 UKRI unsuccessful
335 SATE 2- extend future flight_REE 3,000,000 297,000 25 24 Innovate UK 0 50 secured

336 ECOwind offshore wind impacts_REE 2,000,000 442,000 5 36 UKRI 0 33 secured

337 MotherShip Large grant_CWC 3,000,000 123,000 5 60 NERC large grant 0 20 secured
338 Emission Reduction Islands_REE 35,000 35,000 ClimateXchange unsuccessful
339 seafood supply chain_ECEH 18,000 9,980 25 6 Interface Food & Drink 0 100 secured
340 Uist distillery carbon footprint-EES 10,000 3,937 25 10 Interface Food & Drink 0 100 secured
341 Carbon in Argyll_CWC/EES 40,000 11,340 50 3 HIE 100 secured
342 OWEC remote tracking_REE 40,000 10,000 50 18 RSPB 0 75 delayed

343
impacts on coastal ecosystems 
(CASCADES)_REE 1,000,000 17,500 5 48 Norwegian Research Council 0 20 awaiting outcome

344 Copper reduction in distillery_ECEH 9,450 5,850 30 4 UHI KE WQIG 100 secured

345 avian collision risk model_REE 50,000 2,250 30 12 BTO 0 100 secured
346 Svalbard networking_CWC 43,000 17,000 25 24 Svalbard Strategic Grant 0 50 secured

347
Impact of ORE on seasonal oceanic 
conditions_REE 2,500,000 65,000 5 48 NERC highlights 0 25 awaiting outcome

348 FLAMES_UK Peatland_CWC 2,500,000 135,000 5 48 NERC highlights 0 25 awaiting outcome
349 Greening Formulary_ECEH 125,000 50,000 10 12 Medical research Council 0 100 awaiting outcome
350 Circular Econ. Nutrient recovery_ECEH 90,000 55,000 RSE Fellowship unsuccessful
351 CeLa Biochar composites_ECEH 10,000 10,000 30 12 Royal Society of Chemistry 0 100 secured

352 Breaking barriers in Flow Country_CWC 249,500 249,500 esmee fairbairn Trust unsuccessful
353 ORJIP Seabird tracking_REE 110,000 55,000 Carbon Trust unsuccessful
354 Biochar Policy_ECEH 8,000 8,000 SEFARI gateway unsuccessful
355 Seabird tracking_REE 75,000 75,000 10 6 Marine Scotland Science 100 awaiting outcome
356 sensors in marine energy_Korea_REE 350,000 30,000 10 24 Innovate UK-SE Asia 50 awaiting outcome
357 Beag_peatland restoration_CWC 325,415 20,000 70 60 Ardbeg Distillery 20 awaiting outcome
358 PhD_access road impacts_CWC 84,383 84,383 70 36 SSER 33 awaiting outcome
359 Mres-toxic metals in biochar_ECEH 9,000 4,500 100 12 self funded 100 secured
360 Indonesia Wave energy_REE 250,000 41,500 10 12 Innovate UK-SE Asia 100 awaiting outcome
361 Biochar and sewage sludge_ECEH 200,000 110,000 30 12 IBioIC 33 awaiting outcome
362 PhD_sewage sludge biochar_ECEH 105,000 105,000 30 48 HydroNation Scholarship 0 awaiting outcome
363 PhD_aquaculture waste biochar_ECEH 89,000 60,000 25 42 SUPER DTP 0 awaiting outcome
364 PhD_debris and seabirds_REE 72,000 72,000 25 42 SUPER DTP 0 awaiting outcome
365 PhD_black guillemot ecology_REE 72,000 72,000 25 42 SUPER DTP 0 awaiting outcome
366

ECEH-Environmental Contamination and Ecological Health; CWC -Carbon Water & Climate; REE-Renewable Energy & Environment; EES -Environment Economy & Society
NB*  Intervention rates vary e.g. NERC 80% . The budget shown is the total for the project
NB**gaps in sequence indicate where unsuccessful proposals were shown on previous update

applications since February 2022

applications since November 2021

applications since May 2022
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Title: NHC College Risk Register

Meeting and date: LTR Sept 22

Author: Debbie Murray, Principal

Link to Strategic Plan: Yes     

Resource implications: Yes – staff time to manage and mitigate against risks   

Risk assessment: Yes    If risks are not identified and mitigated there would be serious 
consequences for the organisation.

If yes, please specify: all 
Financial:
Operational:
Organisational:

Equality and Diversity 
Issues:

No

Status – Confidential / Non 
Confidential

Non-confidential

Freedom of Information
Can this paper be included 
in “open” business

Yes 

If a paper should not be included within “open” business, please highlight below the reason.

Its disclosure would substantially 
prejudice a programme of research 
(S27)

☐
Its disclosure would substantially 
prejudice the effective conduct of public 
affairs (S30)

☐

Its disclosure would substantially 
prejudice the commercial interests of 
any person or organisation (S33)

☐
Its disclosure would constitute a breach 
of confidence actionable in court (S36) ☐

Its disclosure would constitute a breach 
of the Data Protection Act (S38) ☐

Other (Please give further details)
☐

For how long must the paper be withheld? 
(Express as either the time which needs to pass 
or a condition which needs to be met.)
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Recommendation(s)

The committee is asked to note the current risk register and associated risks considered by 
LTR  

Purpose of report
To provide committee members with monitoring information regarding college risks identified 
in the register.  

Current Situation
The risk register is now shared with all board committees via a direct sharepoint link    

Risk R/002 has been reduced following both Scottish government guidance and the excellent 
processes staff now have in place to deal with teaching should there be any further outbreaks in 
covid variants over the winter period.  
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NHC STRATEGIC RISK REGISTER 
Ref ID Risk Status Category Link to SP Risk Description Causes Impacts/Evidence Owner(s)

Likelihood Impact
Gross 
Risk 

GR 
Change

Actions to minimise Risk in place Residual 
Likelihood

Residual 
Impact

Residual 
Risk

RR 
Change

NHC/R/001 Active Academic
Learning & Teaching
Research

Failure to meet SFC credits and HE FTE's
Risk of uncertainty with regards to the Microram and 
potential UHI/SFC clawbacks

Unable to attract sufficient student numbers to programmes
Competition from other colleges/HEIs and private training 
providers
Covid 19 - senior phase, progression from school etc
Brexit - reduction in EU/International income
Inflexibility of programme delivery models
Marketing resource
Restrictions in funding
Employers not prioritising CPD but Covid recovery
Microram is reduced

Impact: clawback of teaching funding by  UHI

Evidence: enrolment numbers
Principal +D L&T 5 4 20 ↔

Early discussion with UHI - clarification needed on 
overall credit position for all partners and effects
Pursue protection of SFC and UHI clawback

5 4 20 ↔

NHC/R/002 Active Academic

Learning & Teaching
Research
Enterprise
Partnerships

There is a risk of further disruption to the college 
business  due to Covid 19 restrictions

Delays in implementation of new SG guidance,
 over cautious approach, covid cases rising in highlands and SG 
reintroducing levels

Impact:  Poor student experience after expectations being raised
Evidence: to be qualified

D L&T 4 3 12 ↔
Monitoring and responding to SG guidance for 
HE/FE sector.  Levels of F2F delivery increasing as 
C19 situation ease and curriculum areas can quickly 
revert to alternative plans if the situation worsens.

3 2 6 ↓

NHC/R/011 Active Academic
Learning & Teaching
Research

Failure to achieve a quality learning, teaching and 
research standards 

Failure to meet awarding body requirements.  Lack of resource to 
support quality bodies requirements.  Poor student experience

Poor student engagement, retention and attainment
Non compliance with awarding body requirement
Poor outcomes from QAA and Education Scotland reviews

DLT 3 5 15 ↔
Ensure adequate resource and time to meet 
requirements and develop a robust process with 
training for all curriculum leaders and associated 
staff

3 3 9 ↑
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Agenda Item LT0922/10

Title: Assistant Director, Quality & Senior Phase Quarterly Report

Meeting and date: Learning, Teaching and Research Committee 6 September 2022

Author: Sophie Dunnett

Link to Strategic Plan: Yes Aim 1, 4, 5

Resource implications: None
Risk assessment: Yes Ensure committee are kept informed of updates to UHI NH 

Policies and Procedures
Financial:
Operational: Learning & Teaching
Organisational: 

Equality and Diversity 
Issues:

None identified

Status – Confidential / Non 
Confidential

Non-confidential

Freedom of Information
Can this paper be included 
in “open” business

Yes 

If a paper should not be included within “open” business, please highlight below the reason.

Its disclosure would substantially 
prejudice a programme of research 
(S27)

☐
Its disclosure would substantially 
prejudice the effective conduct of public 
affairs (S30)

☐

Its disclosure would substantially 
prejudice the commercial interests of 
any person or organisation (S33)

☐
Its disclosure would constitute a breach 
of confidence actionable in court (S36) ☐

Its disclosure would constitute a breach 
of the Data Protection Act (S38) ☐

Other (Please give further details)
☐

For how long must the paper be withheld? 
(Express as either the time which needs to pass 
or a condition which needs to be met.)

Recommendation(s)
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The committee are asked to note the following revised Policy and associated documentation:

Student Conduct Policy (uhi.ac.uk)

Student Disciplinary Procedure (uhi.ac.uk)

UHI-Student-Code-of-Conduct-Rebranding---English.pdf

UHI-Student-Code-of-Conduct-Rebranding---Gaelic.pdf
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Student Conduct Policy 
 

 

UHI North Highland 
 

Lead Officer (Post): Director of Learning and Teaching / Assistant 

Director Quality & Senior Phase 

Responsible Office/ Department: Quality Department 

Responsible Committee: Learning, Teaching & Research Committee 

Review Officer (Post): Assistant Director Quality & Senior Phase 

Date policy approved: 01/06/2022 

Date policy last reviewed and updated: June 2022 

Date policy due for review: June 2023 

Date of Equality Impact Assessment: 01/06/2022 

Date of Privacy Impact Assessment: n/a 

 

Accessible versions of this policy are available upon request. Please contact the Governance and 

Policy Officer on 01463 279000.   
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Policy Summary 

Overview 

The policy aims to promote a positive learning environment. This is set 

within the context of the broader framework of policies and related 

procedures. 

Purpose 

The policy seeks to promote, encourage and recognise a positive learning 

environment, and engender a culture of equality, diversity and openness. 

We expect conduct that helps to create a positive and safe learning 

environment that reinforces our culture. This policy fits into a broader 

framework of policies related to culture, conduct and discipline. 

Scope 

This policy applies to all current and prospective students regardless of 

level or mode of study and applies to all areas of student engagement in 

their learning environment and/or which may affect other students and 

staff, including online activities.  

Consultation 

The policy has been developed by a group of practitioners from across the 

academic partners in the UHI to ensure that best practice is reflected in the 

policy and accompanying procedures. 

Implementation and 

Monitoring 

Academic partners are responsible for ensuring that the policy and 

procedures are followed in their own organisation.  

Risk Implications 
This policy will reduce risk for academic partners by ensuring that best 

practice from across the partnership is being shared and followed.  

Link with Strategy 

This policy supports the university’s commitment to provide a safe and 

supportive learning and working environment for all, aligned with the 

strategic pillar ‘tertiary education’ in the Strategic Plan 2021-2025. 

Impact Assessment 

Equality Impact Assessment: Completed – no further action required. 

Privacy Impact Assessment: n/a 
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1. Policy Statement 
1.1 The University of the Highlands and Islands aims to promote a positive learning 

environment. The Student Conduct Policy is part of a suite of documents, including:  

- Academic Misconduct Policy 

- Fitness to Practise Guidelines (course-specific) 

- Gender Based Violence Policy (forthcoming 2022/23) 

- Mental Health Strategy 

- Mitigating Circumstances Procedure 

- Support to Study Procedure 

- Student Code of Conduct 

- Student Criminal Offence Data Disclosure Policy (forthcoming 2022/23) 

- Student Disciplinary Procedure 

- Student Mental Health and Counselling Policy 

- Suicide Intervention and Risk Management Policy and Guidance 

- Safeguarding Policy 

- University of the Highlands and Islands Academic Standards and Quality Regulations 

- University of the Highlands and Islands Academic Misconduct Guidance 

1.2 The university recognises that the appropriateness, development and acceptability of certain 

conduct may be different depending on the background and maturity of the learner(s) 

involved, and that individuality and context will be recognised.  

1.3 This policy sets out how we seek to promote and maintain acceptable student conduct in a 

positive learning environment, with reference to the Student Code of Conduct, and Student 

Disciplinary Procedure in the event of breach of the Student Code of Conduct. 

1.4 This policy applies to UHI and all academic partners. 

2. Definitions 
2.1 Behavioural misconduct: Students are expected to conduct themselves in a professional and 

courteous manner, both on and off campus, in a manner which demonstrates respect for the 

university, its staff, fellow students and property, and for other members of the local 

community in general.  Behavioural misconduct is a breach of this expected standard. 

2.2 Student Code of Conduct: This is a document that is made available to and is applicable to 

all students that states the university ‘s expectations for student conduct. It gives examples 

of misconduct offences and the types of disciplinary action likely to occur. 

2.3 Academic misconduct/malpractice: A generic term to describe any type of cheating or 

dishonest conduct in relation to a formal academic exercise. It may be deliberate or 

unintentional and may take different forms, including, but not limited to: plagiarism, 

cheating, collusion, falsification or fabrication of data, personation and bribery. 

2.4 Academic maladministration: Any activity or practice which arises due to ignorance of 

awarding body requirements, or carelessness or neglect in applying the requirements. This 

results in non-compliance with an awarding body's requirements. 

2.5  Exclusion from campus: the removal of the student’s access to all sites constituting the 

University campus for a specified period of time in response to a disciplinary incident. In 
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some circumstances this exclusion may extend to all university and academic partner 

campuses. The student may continue to study remotely throughout this period. 

2.6 Exclusion from studies: the removal from the student’s course of study in response to a 

disciplinary incident, resulting in the loss of registered student status and loss of access to all 

facilities. If a student is excluded from studies, they can also expect to have their university-

operated residence contract terminated.  

In some circumstances this exclusion may apply to the university and all academic partners 

for a period of time deemed appropriate by the disciplinary process. In some cases this may 

result in any future applications from the student being rejected. 

2.7  Suspension of Studies: A suspension of studies is not a disciplinary measure. When a student 

chooses to take a period of time out from their studies because of a change in their personal 

circumstances, with the intention to return at a later date. The option of suspension of 

studies is dependent on what the student’s course allows. 

2.8 Precautionary Action: In the event of an allegation of misconduct, a student may be 

excluded from UHI North Highland until the investigation is completed if there is risk of harm 

to themselves, other students or staff. During this time they will be able to continue to study 

remotely and will continue to receive student support funds. Precautionary action is not a 

punishment but is intended to protect the interests of all parties.  

Where precautionary action is to be used Director of Learning & Teaching should inform the 

student by letter explaining that they are being excluded to allow an investigation to occur.  

Precautionary action may also include measures up to complete exclusion from UHI North 

Highland, e.g. removal of access to a course of study or specific building. Consideration 

should also be given to removing access to other university and academic partner facilities. 

3. Purpose 
3.1. The university seeks to promote, encourage and recognise acceptable conduct in a positive 

learning environment, and engender a culture of equality, diversity and openness.  

3.2. We expect conduct that helps to create a positive and safe learning environment that 

reinforces our culture. Examples of unacceptable conduct can be found in the Student Code 

of Conduct.  

3.3  This policy fits into a broader framework of policies related to culture, conduct and 

discipline. Please refer to Section 1.1 and Section 9 for further information. 

3.4 All breaches of the Student Code of Conduct will be investigated in accordance with the 

Student Disciplinary Procedure. Any such instance which may also constitute a criminal 

offence will be reported to the police and may lead to separate criminal proceedings.  

3.5 In the event of a police referral, the UHI North Highland will be unable to investigate any 

incidents whilst an official police investigation is underway however precautionary actions 

may be taken to reduce risk, ensure the safety of others and protect the integrity of the 

police investigation and a potential future UHI North Highland investigation. The UHI North 

Highland will consult with the police during this period, and appropriate support will be 

provided to any students and staff involved. 
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3.6 All disciplinary matters will be dealt with in strict confidence and all personal data will be 

dealt with following legislative guidelines. Should any queries arise regarding data protection 

and GDPR, the local Data Protection Officer should be consulted. 

4. Scope 
4.1. This policy applies to all current and prospective students regardless of level or mode of 

study.  

4.2 This policy applies to all areas of student engagement in their learning environment (physical 

or virtual) and/or which may affect other students and staff, including online activities.  

4.3 This policy applies to students in accommodation managed by the university but may be 

brought into effect where a student residing in privately managed accommodation conducts 

themselves in a manner which brings the university and/or academic partner into disrepute. 

4.4 Senior phase programmes: Senior phase programme students fall within the scope of the 

Student Conduct Policy when they are studying on university/academic partner campuses 

and are expected to observe the Student Code of Conduct.   

4.5 The Support to Study Procedure and course specific Fitness to Practice Guidelines are not 

explicitly within the scope of this policy but are linked and as such are signposted within the 

Student Disciplinary Procedure and the Student Code of Conduct. 

5. Exceptions 
5.1  HISA has its own Code of Conduct, to which all HISA members are subject to. Behavioural 

misconduct by a student that constitutes both a breach of the Student Code of Conduct and 

the HISA Code of Conduct may be investigated by both organisations. Should the incident(s) 

occur as part of a HISA event or business, HISA should conclude their investigation before 

the (UHI North Highland) begins their own investigation or vice-versa. The outcome of the 

HISA investigation or UHI North Highland investigation should not prejudice one another, 

and UHI North Highland reserves the right to take precautionary action pending the outcome 

of both investigations.  

5.2 In some circumstances a disciplinary issue may involve an externally stipulated process, such 

as complaints or a safeguarding referral. In these circumstances, careful consideration 

should be given to how the issue should be managed and the other key staff e.g. complaints 

manager or safeguarding lead, involved at the earliest opportunity.  

5.3 Student attendance and engagement is not normally managed using the Student Conduct 

Policy and Student Disciplinary Procedure.  

6. Notification 
6.1 All staff members will be notified of changes to the policy and Student Disciplinary 

Procedure through the normal channels. 

6.2 Staff responsible for overseeing the process should have a detailed knowledge of the policy 

and Student Disciplinary Procedure. 
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6.3 Students will be made aware of the policy, Student Code of Conduct and Student Disciplinary 

Procedure within four weeks of commencing their course. Students have the opportunity to 

read the Student Code of Conduct before agreeing to it as part of the enrolment process. 

6.4 The policy and Student Disciplinary Procedure will be publicly available on the UHI North 

Highland’s website. 

7. Roles and Responsibilities 
7.1 The Learning, Teaching & Research Committee is responsible for approving the policy and 

ensuring that it is followed. The Learning, Teaching & Research Committee are also 

responsible for ensuring the strategic effectiveness of the policy. 

7.2 The Principal and Executive Group are responsible for operational compliance with the 

policy. The Principal and Executive Group are also responsible for ensuring the operational 

effectiveness of the policy and making provision for training for all staff. 

7.3  Line managers are responsible for ensuring staff participate in training and follow the policy 

and procedure in their day-to-day role. 

7.4 All staff are responsible for familiarising themselves with the policy and procedure. 

7.5 A practitioner group, made up of representatives from across the partnership and HISA, are 

responsible for periodic review of the policy and providing operational feedback. 

8. Legislative Framework 
Data Protection: 

- Data Protection Act 2018 

- General Data Protection Regulation (GDPR) 2018 

General: 

- Equality Act 2010 

Protection of Vulnerable People: 

- Adults with Incapacity (Scotland) Act 2000 

- Adult Support and Protection (Scotland) Act 2007 

- Children and Young People (Scotland) Act 2014 

- Post-16 Education Act (Scotland) (2013) 

- Protection of Children (Scotland) Act 2003 

- Protection of Children and Prevention of Sexual Offences (Scotland) Act 2005 

- Protection of Vulnerable Groups (Scotland) Act 2007 

 

9. Related Policies, Procedures, Guidelines and Other 

Resources 
- Academic Misconduct Policy 

- Fitness to Practise Guidelines (course-specific) 

- Gender Based Violence Policy (forthcoming 2022/23) 

- Mental Health Strategy 

- Mitigating Circumstances Procedure 
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- Support to Study Procedure 

- Student Code of Conduct 

- Student Criminal Offence Data Disclosure Policy (forthcoming 2022/23) 

- Student Disciplinary Procedure 

- Student Mental Health and Counselling Policy 

- Suicide Intervention and Risk Management Policy and Guidance 

- Safeguarding Policy 

- University of the Highlands and Islands Academic Standards and Quality Regulations 

- University of the Highlands and Islands Academic Misconduct Guidance 

10. Version Control and Change History 
Version Date Endorsed by Amendment(s) Author 

0 Sep 2019 
TBC 

Academic 
Council 

n/a PPLE Policy 
Ownership Group 

1 May 
2022 

TBC Name change from Promoting a 
Positive Learning Environment to 
Student Conduct Policy; removed 
references to Disciplinary Framework 
Decision Tree due to removal of that 
document; 1.1: added suite of 
documents list for consistency; 2.7: 
added ‘  If a student is excluded from 
studies, they can also expect to have 
their university-operated residence 
contract terminated’; 2.8: added ‘The 
option of suspension of studies is 
dependent on what the student’s 
course allows’; 2.9: new section on 
precautionary action to align with 
Student Disciplinary Procedure; 3.3: 
Second sentence changed to ‘Please 
refer to Section 1.1 and Section 9 for 
further information’; 3.5: new section 
on involvement of police in 
investigations; 4.2: ‘physical or virtual’ 
added;  4.4: ‘schools link’ updated to 
‘senior phase’; 5.1: added ‘code of 
conduct’ and new paragraph regarding 
HISA; 5.2: new section regarding 
externally stipulated processes running 
in parallel; 5.3: added for clarity 
regarding policy and attendance;  
various grammatical amendments; 6.3: 
‘Students have the opportunity to read 
the Student Code of Conduct before 
agreeing to it as part of the enrolment 
process’ added; 7.5: added for clarity 
around policy creation and revision; 8: 

Student Conduct 
Policy Ownership 
Group 
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Post-16 Education (Scotland) Act 2013 
added; updating the names of related 
policies, procedures and guidelines. 9: 
List updated to reflect 1.1 
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UHI North Highland, University of the Highlands and Islands 

Student Disciplinary Procedure 
 

 

1. Introduction 
1.1. This procedure supports the Student Conduct Policy and the Student Code of Conduct.  

1.2. This procedure is designed to give students and staff a clear framework to fairly and promptly 

address any situations which may arise around student conduct and suspected breaches of 

the Student Code of Conduct. 

1.3. The Student Disciplinary Procedure is part of a suite of documents, including:  

- Academic Misconduct Policy 

- Fitness to practise guidelines (course-specific) 

- Gender Based Violence Policy (forthcoming 2022/23) 

- Mental Health Strategy 

- Mitigating Circumstances Procedure 

- Support to Study Procedure 

- Student Code of Conduct 

- Student Conduct Policy 

- Student Criminal Offence Data Disclosure Policy (forthcoming 2022/23) 

- Student Mental Health and Counselling Policy 

- Suicide Intervention and Risk Management Policy and Guidance 

- Safeguarding Policy 

- University of the Highlands and Islands Academic Standards and Quality Regulations 

- University of the Highlands and Islands Academic Misconduct Guidance 
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2. Scope 
2.1. This procedure applies to all students regardless of level enrolled on a programme of study at 

UHI North Highland or who are enrolled at another academic partner but are studying at UHI 

North Highland. 

2.2. This procedure applies to suspected breaches of the Student Code of Conduct in physical and 

virtual environments, including social media and messaging services. 

2.3. The procedure applies to suspected breaches of the Student Code of Conduct on campus and 

off campus.  

2.4. Both staff and students can report suspected breaches of the Student Code of Conduct. 

2.5. For students who are also school pupils, refer to Section 7. 

3. Principles 
3.1. The Student Disciplinary Procedure seeks to act without bias and provide all involved with the 

right to a fair hearing. UHI and partners understand that raising a concern or being 

investigated under the Student Disciplinary Procedure can be stressful. Support is available 

from UHI North Highland and HISA should students wish. 

3.2. As per section Student Conduct Policy section 3.4, any breach of the Student Code of Conduct 

which may also constitute a criminal offence will be reported to the police and may lead to 

separate criminal proceedings. UHI North Highland will discuss the situation with the student 

raising a concern prior to any police referral being made, but due to our duty of care have an 

obligation to refer to the police in some circumstances regardless of whether the students 

involved support the action.   

3.3. As a general principle UHI and partners will always seek to disclose only relevant information 

as part of the Student Disciplinary Procedure. However, in a situation where a student raising 

a concern against another student it is likely that the evidence provided by the student raising 

a concern will form a key part of disciplinary proceedings against the other student. Care must 

be taken to ensure that both students are treated fairly, have a proper opportunity to put 

their case, and a proper opportunity to challenge the evidence of the other.  

3.4. Should a student raising a concern not give their consent to information they provide being 

used during a disciplinary investigation they must make staff aware. The student should also 

understand that it may be difficult to proceed to an investigation without the sharing of 

evidence.  

3.5. The procedure has an accompanying privacy notice which should be considered by staff and 

students. 

4. Exceptions 
4.1. There are separate procedures for academic misconduct. 

4.2. In situations where a student’s conduct may be related to a health condition e.g. mental health 

condition or a condition identified in a Personal Learning Support Plan (PLSP), additional 

support and use of the Support to Study Procedure and/or relevant fitness to practise 

procedures may be considered alongside or instead of this procedure. 
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4.3. This procedure is distinct from UHI North Highland Complaints Handling Procedure. Breaches 

of the Student Code of Conduct cannot be investigated by the Complaints Handling Procedure.  

5. Definitions 
5.1. Precautionary Action: In the event of an allegation of misconduct, a student may be excluded 

from UHI North Highland until the investigation is completed if there is risk of harm to 

themselves, other students or staff. During this time they will be able to continue to study 

remotely and will continue to receive student support funds. Precautionary action is not a 

punishment but is intended to protect the interests of all parties.  

Where precautionary action is to be used The Director of Learning & Teaching should inform 

the student by letter explaining that they are being excluded to allow an investigation to occur.  

Precautionary action may also include measures up to complete exclusion from UHI North 

Highland, e.g. removal of access to a course of study or specific building. Consideration should 

also be given to removing access to other university and academic partner facilities. 

5.2 Exclusion from Campus:  The removal of the student's access to all sites constituting UHI North 

Highland campus for a specified period of time in response to a disciplinary incident.  In some 

circumstances this exclusion may extend to all university and academic partner campuses.  

The student may continue to study remotely throughout this period. 

5.3 Exclusion from Studies:  The removal from the student's course of study in response to a 

disciplinary incident, resulting in the loss of registered student status and loss of access to all 

facilities. 

In some circumstances this exclusion may apply to the university and all academic partners 

for a period of time deemed appropriate by the disciplinary procedure.  In some cases this 

may result in any future applications from the student being rejected. 

5.4 Suspension of Studies:  A suspension of studies is not a disciplinary measure.  When a student 

chooses to take a period of time out from their studies because of a change in their personal 

circumstances, with the intention to return at a later date. The option of suspension of studies 

is dependent on what the student’s course allows. 

6. Procedure 
6.1 It is widely acknowledged that disruptive conduct is a barrier to learning and can negatively 

impact on the learning and wellbeing of the student themselves and/or other students and 

staff. This procedure should be implemented promptly as early intervention and support can 

result in better outcomes for the student and may avoid the situation becoming more 

complex. 

All staff have a responsibility to promote a positive learning environment and challenge 

conduct contrary to the Student Code of Conduct. Staff should ensure that, when intervening 

in any situation, they consider their own safety as well as the safety of other staff and students. 

At any stage during the disciplinary procedure, if a student is found not to be responsible for 

any suspected misconduct then the investigation will be closed and no further action taken.   

6.2 Students reporting a suspected breach of the Student Code of Conduct 
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Students can report suspected breaches of the Student Code of Conduct to any member of 

staff. Should the report be of a personal or sensitive nature, students can discuss the issue 

with a member of staff they trust or speak to a representative from the Highlands and Islands 

Students Association (HISA) to find out more about the type of support they can offer. The 

member of staff will follow the process below as appropriate. 

6.3 Informal Stage 

6.3.1 UHI North Highland will usually try to deal with suspected breaches of the Student Code of 

Conduct informally first, and only use the formal disciplinary procedure when this proves 

unsuccessful, or it is inappropriate in the circumstances (e.g. recurring breaches of the Student 

Code of Conduct, an instance of a more serious nature or gross misconduct – see 6.6.1). 

6.3.2 Informal action would normally involve staff discussing with the student any conduct causing 

concern and setting out the expectations around conduct. Brief notes should be taken of the 

discussions and recorded on the student’s records and retained in the designated secure 

Sharepoint area.  

6.3.3 All students interviewed, including the student who is alleged to have breached the Student 

Code of Conduct, should be offered the opportunity to be accompanied by a supporter of their 

choosing (other than a legal representative or another student involved in the incident or 

investigation). The student can approach HISA to find out more about the type of support they 

can offer.   

6.3.4 Students should be notified that a note has been made of the discussions and that no further 

action will be taken unless misconduct continues or escalates.  

6.3.5 Repeated low-level misconduct should be raised with the PAT. Should the misconduct 

continue or escalate, the formal disciplinary procedure will be considered. 

6.4 Stage 1 Formal Disciplinary  

6.4.1 Where a suspected breach of the Student Code of Conduct has occurred, or where previous 

informal discussions and or informal verbal warnings or other sanctions have been ignored, 

the reporting member of staff should discuss the situation with the PAT.  

6.4.2 The PAT will then consider the incident alongside the student’s conduct to date generally. 

Discussions should be held with the student suspected of breaching the Student Code of 

Conduct to establish their version of events. The student should be advised that the 

Disciplinary Procedure is being used and be provided with a copy of the procedure prior to 

any formal interview taking place. 

6.4.3 All students interviewed, including the student who is alleged to have breached the Student 

Code of Conduct, should be offered the opportunity to be accompanied by a supporter of their 

choosing (other than a legal representative or another student involved in the incident or 

investigation). The student can approach HISA to find out more about the type of support they 

can offer. 

6.4.4 Discussions may be held with other staff and/or students to ascertain the situation and verify 

events.  

6.4.5 The PAT should take brief notes of all the discussions along with gathering any evidence which 

may indicate whether the suspected misconduct has taken place. A copy of the notes should 
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be given to the parties interviewed for confirmation of accuracy along with a request for 

acknowledgment. 

6.4.6 Provided the staff members investigating are satisfied that a breach of the Student Code of 

Conduct has taken place, PAT can issue a verbal warning to the student. 

6.4.7 Should the evidence suggest that the misconduct is not serious enough to merit a verbal 

warning, PAT can use an informal warning instead, following the guidance in Section 5.2.2 

onwards. Conversely, should the evidence suggest the misconduct is more serious than Stage 

1, proceeding to Stage 2 should be considered, following the guidance in 5.4. 

6.4.8 At the point of issuing the verbal warning, the student’s conduct should be discussed, outlining 

the impact on others and emphasising the need to change. Strategies should be discussed that 

will lead to improvements and agreed with the student. The student should be informed that 

repeated misconduct may lead to a Stage 2 formal disciplinary procedure.  

6.4.9 After issuing the verbal warning to the student, the PAT will arrange for an official notification 

of the verbal warning, and any possible supplementary action plan, to be sent to the student. 

The warning should be recorded on the student’s records and retained in the designated 

secure Sharepoint area. 

6.4.10 When issuing the verbal warning, the PAT should complete all appropriate paperwork.   A copy 

of this should be sent to the Curriculum Leader. Appropriate information and any relevant 

documentation should be logged in the student‘s file. The student should receive official 

notification of the verbal warning.  

6.4.11 The verbal warning will remain in place for six months. Students who re-enrol on a course 

within six months should have the verbal warning retained on the student’s records and 

retained in the designated secure Sharepoint area. If concerns about the student’s conduct 

have passed the verbal warning will normally be expunged after six months, but if concerns 

remain around the student’s conduct the verbal warning can remain in place until the end of 

the academic year at the discretion of staff. The student must be notified of this extension and 

the reasons. 

6.4.12 The PAT should provide feedback to the member of staff that initially reported the misconduct 

where relevant. 

6.4.13 The student has the right to make an appeal against the outcome under specific 

circumstances. Further information is included in Section 7. 

6.5 Stage 2 Formal Disciplinary 

6.5.1 Where conduct which has previously received a formal verbal warning recurs, or where there 

is serious breach of the Student Code of Conduct, the Stage 2 Formal Disciplinary Procedure 

will be initiated. 

6.5.2 The PAT and Curriculum Leader will consider the suspected breach of the Student Code of 

Conduct alongside the student’s conduct to date. Discussions should be held with the student 

suspected of breaching the Student Code of Conduct to establish their version of events. The 

student should be advised that the Disciplinary Procedure is being used and be provided with 

a copy of the procedure prior to any formal interview taking place. 
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6.5.3 All students interviewed, including the student who is alleged to have breached the Student 

Code of Conduct, should be offered the opportunity to be accompanied by a supporter of their 

choosing (other than a legal representative or another student involved in the incident or 

investigation). The student can approach HISA to find out more about the type of support they 

can offer. 

6.5.4 Discussions may be held with other staff and/or students to ascertain the situation and verify 

events. The PAT or Curriculum Leader should take brief notes of the discussions along with 

gathering any evidence which may indicate whether the suspected misconduct has taken 

place. A copy of the notes should be given to the parties interviewed to be signed for 

verification of accuracy. 

6.5.5 Provided the staff members investigating are satisfied a breach of the Student Code of 

Conduct has taken place, The PAT can issue a written warning to the student, which should be 

agreed in advance with Curriculum Leader. 

6.5.6 Should the evidence suggest that the misconduct is not serious enough to merit a written 

warning, PAT can issue a verbal warning instead, following the guidance in Section 5.3.4 

onwards. Conversely, should the evidence suggest the misconduct is more serious than Stage 

2, proceeding to Stage 3 should be considered, following the guidance in 5.5.1. 

6.5.7 At the point of issuing a formal warning the PAT should arrange to meet with the student to 

discuss their conduct, outlining the impact on others and emphasising the need to change. 

Strategies should be discussed that will lead to improvements and agreed with the student. 

The student should be informed that repeated misconduct may lead to the Stage 3 Disciplinary 

Procedure being initiated. 

6.5.8 When issuing the written warning, the PAT should complete the appropriate paperwork.  A 

copy of this, and any possible supplementary action plan, should be sent to the student, and 

Curriculum Leader. Appropriate information and any relevant documentation should be 

logged on recorded on the student’s records and retained in the designated secure Sharepoint 

area.  

6.5.9 The written warning will remain in place for twelve months. Students who re-enrol on a course 

within twelve months should have the written warning retained on the student’s records and 

retained in the designated secure Sharepoint area. If concerns about the student’s conduct 

have passed the written warning will normally be expunged after twelve months, but if 

concerns remain around the student’s conduct the written warning can remain in place up to 

an additional six months at the discretion of staff. The student must be notified of this 

extension and the reasons. 

6.5.10 The student has the right to make an appeal against the outcome under specific 

circumstances. Further information is included in Section 6. 

6.6 Stage 3 Formal Disciplinary (including gross misconduct) 

Context 

6.6.1 A Stage 3 Formal Disciplinary will be initiated where: 

- Repeated breach of the Student Code of Conduct for which the student has previously 

received warnings 
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- A single instance of suspected gross misconduct e.g. conduct serious enough that if proven 

it may lead to exclusion or withdrawal from UHI North Highland.  Gross misconduct includes 

the most serious breaches of the Student Code of Conduct. Gross misconduct is not precisely 

defined as it is contextual but is likely to involve serious criminal misconduct, serious damage 

to property, substance misuse, verbal abuse, physical and/or sexual violence and gender 

based violence. 

6.6.2 Should the PAT in discussion with the Curriculum Leader believe Stage 3 Formal Disciplinary 

Procedure may be appropriate, the issue should be discussed with Director of Learning & 

Teaching.  These members of staff should make a decision about whether to proceed to Stage 

3 Formal Disciplinary procedure. 

Investigation 

6.6.3 Following initial investigations into the suspected breach of the Student Code of Conduct, 

consideration should be given by the Curriculum Leader and the Director of Learning & 

Teaching as to whether precautionary action should be taken (see Section 5.1). 

6.6.4 An appropriate member of staff will be appointed as Investigating Officer by the Director of 

Learning & Teaching. Any potential conflicts of interests should be avoided when appointing 

an Investigating Officer.  

6.6.5 All investigations should be conducted within a timeous period once the incident becomes 

known by staff. For example, it is recommended that an investigation should not normally 

take more than 10 working days, however holidays and staff absence during this period should 

be accounted for sensitively. All parties will be communicated with regarding any delays and 

alternates will be appointed in a timely fashion if absence is likely to prevent the investigation 

progressing. 

6.6.6 Before meeting with a student as part of a formal investigation, it should be ascertained 

whether the student has a Personal Learning Support Plan that means they may need extra 

support during the investigation. This support should be arranged before any formal 

disciplinary meeting. The Investigating Officer should be aware of the impact the student’s 

PLSP may have on their experience of the disciplinary procedure. This also applies to any 

witnesses that may be interviewed. 

6.6.7 The student who is the subject of the disciplinary investigation should be provided with a copy 

of the Disciplinary Procedures prior to interviews taking place. 

6.6.8 The Investigating Officer will identify all witnesses and individuals involved in the suspected 

misconduct and collect any relevant evidence. Where it is considered necessary to interview 

a witness or those involved, the Investigating Officer should meet with each of these people 

individually. A record of these interviews will be taken by an appointed member of Admin 

staff. A copy of the notes should be given to the parties interviewed to be signed for 

verification of accuracy. 

6.6.9 All students interviewed, including the student who is suspected of breaching the Student 

Code of Conduct should be offered the opportunity to be accompanied by a supporter of their 

choosing (other than a legal representative or another student involved in the incident or 

investigation). The student can approach HISA to find out more about the type of support they 

can offer. 
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6.6.10 Where the student suspected of misconduct declines to attend an interview or not attend 

an interview without a valid reason for absence, they should be advised that the 

investigation will carry on regardless and may proceed to a disciplinary hearing which they 

will be requested to attend. 

6.6.11 At the end of the investigation the Investigating Officer will complete the Stage 3 Disciplinary 

Checklist and provide a recommendation on whether there is a disciplinary case to answer to 

the Director of Learning & Teaching. The recommendation will be accompanied by any 

evidence relating to the suspected breach of the Student Code of Conduct collected during 

the investigation, including statements from staff and/or students.  

6.6.12 The recommendation will include details of any previous disciplinary action and an overview 

of the student’s engagement with studies to date. 

6.6.13 The Director of Learning & Teaching will make a decision whether to proceed to a Disciplinary 

Hearing, based on the recommendation from the Investigating Officer and the evidence 

collected during the investigation. 

6.6.14 Should the Director of Learning & Teaching choose not to proceed to a disciplinary Hearing, 

their rationale should be recorded and all records retained for as per the retention schedule. 

Disciplinary Hearing 

6.6.15 Should the Director of Learning & Teaching decide to proceed to a disciplinary hearing, it will 

take place within ten working days of the Investigating Officer making their recommendation. 

All parties will be communicated with regarding any delays and alternates will be appointed 

in a timely fashion if absence is likely to prevent the investigation progressing. 

6.6.16 The disciplinary hearing panel should consist of three members, plus a scribe.  At least one of 

the panel members should be of a senior enough level to be able to make a decision on 

withdrawing or excluding a student.  Where the latter is not possible the panel outcome 

should be passed to a relevant senior member of staff after the meeting who can take this 

decision within a timeous manner. It is recommended that at least one of the managers on 

the panel is from another curriculum area. 

6.6.17 The purpose of the meeting is to: 

- Establish whether the alleged incident took place 

- Explore the reasons for alleged incident 

- Establish whether the student is committed to correcting their conduct 

- Explore how the student can be supported if they continue with their studies 

- Consider any information that was not available during the investigation 

- Determine any disciplinary action that should be taken against the student 

- Determine whether the circumstances are such that the student should be excluded 

from their studies or from the campus (and/or all UHI campuses)   

6.6.18 The panel must consider all the evidence presented before arriving at a conclusion. The 

conclusion may be reached at the end of the meeting or through further discussion with 

relevant members of staff after the meeting.  

6.6.19 Where a student states their intention not to attend a disciplinary hearing or does not 

attend the hearing without a valid reason for absence, the hearing will take place in order 

to consider the investigation findings before coming to a conclusion as to the appropriate 
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course of action. Should there be a valid reason for absence, a decision will be made in 

liaison with the student about reconvening the hearing.  

Outcome of Disciplinary Hearing 

6.6.20 The student must be informed of the outcome of the disciplinary hearing in writing within 

three working days of the meeting.  

6.6.21 The disciplinary hearing panel has scope to take disciplinary action that may include one or 

more of the following:  

- No further action 

- Referred for consideration to the Support to Study Procedure and/or relevant fitness to 

practise procedures 

- Verbal warning 

- Written warning 

- Written apology to the aggrieved party 

- Compulsory attendance at a workshop/coaching session 

- Restrictions/conditions on attendance 

- Fines for wilful damage, theft or non-return of equipment 

- Final written warning 

- Exclusion from campus 

- Exclusion from their studies 

- De-registration (postgraduate research students) 

- Permanent exclusion from the university and all academic partners 

- Removal of university award 

6.6.22 The student has the right to make an appeal against the outcome under specific 

circumstances. Further information is included in Section 7. 

6.6.23 A copy of all documentation presented as evidence, the panel outcome letter, and the 

hearing report should be sent to the Director of Learning & Teaching. If a sanction is given 

this should be logged on the student’s records and retained in the designated secure 

Sharepoint area.  

6.6.24 If the issue is deemed to be gross misconduct the outcome of the hearing will be attached 

to the student permanently on the student’s records and may be taken into account 

determining any future university partnership applications. The decision to classify the 

issue as gross misconduct is at the discretion of the panel (see Section 6.6.1). 

6.6.25 If the issue is deemed not to be gross misconduct the outcome of the hearing will remain 

in place for two years. Students who re-enrol on a course in the university partnership 

within two years should have the hearing outcome retained on the student’s records and 

retained in the designated secure Sharepoint area. If concerns about the student’s conduct 

have passed the hearing outcome will normally be expunged after two years, but if 

concerns remain around the student’s conduct the sanction can remain in place for an 

additional year. The student must be notified of this extension and the reasons. 

6.6.26  Exceptions to 6.5.24 and 6.5.25 are:  

- A verbal warning (held on record for at least six months as per Stage 1) 

- A written warning (held on record for at least twelve months as per Stage 2) 
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- Referral for consideration to the Support to Study Procedure and/or relevant fitness to 

practise procedure.  

6.7 Police Investigations 

As per section 3.5 of the Student Conduct Policy, the UHI North Highland will be unable to 

investigate any incidents whilst an official police investigation is underway, however 

precautionary actions may be taken to reduce risk, ensure the safety of others and protect 

the integrity of the police investigation and a potential future UHI North Highland 

investigation. The UHI North Highland will consult with the police during this period, and 

appropriate support will be provided to any students and staff involved. 

7. Appeals 
7.1 A student may appeal against any disciplinary action taken against them. Appeals will only be 

considered on the following grounds: 

a. That the Student Disciplinary Procedure was not followed correctly; 

b. That there was prejudice and/or bias on the part of the Investigating Officer or any 

disciplinary hearing panel members which affected the outcome; 

c. That the disciplinary action imposed is thought to be disproportionate to the offence; 

d. That there is new evidence, or new information about existing evidence, which could not 

have been made reasonably available during the original determination.  

7.2 Appeals must be made in writing to the stage appropriate Senior Member of Staff (refer to 

stages in Section 6.3-6.6 above). The appeal must be made within five working days of receiving 

the outcome of disciplinary action and must state the grounds on which the appeal is being 

made. 

7.3 Appeals will not be considered for any other reason or through any other means than those 

outlined above. 

7.4 The appeal will be considered by stage appropriate Senior Member who will respond to the 

student within five working days of receiving the appeal. Once the outcome has been decided 

there is no recourse to further appeal. 

8. Students who are school pupils 
8.1 Pupils studying with UHI North Highland as part of our Senior Phase offering, will come under 

the same Disciplinary Procedure as all UHI North Highland students.   

8.2  The UHI North Highland Senior Phase Team will liaise directly with the appropriate Highland 

Council school contact in relation to any potential disciplinaries and associated outcomes.  

8.3 In the case of young people who are home educated or from travelling families, the UHI North 

Highland Senior Phase Team will liaise directly with the parents / responsible guardians in 

relation to any potential disciplinaries and associated outcomes.  

9. Appendices 
Appendix 1: Disciplinary Procedure Overview 

Appendix 2: Informal Stage Flowchart 

Appendix 3: Stage 1 Flowchart 
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Appendix 4: Stage 2 Flowchart 

Appendix 5: Stage 3 Flowchart 

Appendix 6: Stage 3 Disciplinary Checklist 

Appendix 7: Appeals Flowchart 

11/11 53/75

http://www.uhi.ac.uk/


 

 

Student 
Code of 
Conduct 

1/11 54/75



 

Page 2 of 11 
 

Purpose 
The Student Code of Conduct sets out expectations for all students 
enrolled at UHI and partners. All students are expected to conduct 
themselves in an appropriate manner to other students, staff and external 
organisations. 
 

A breach of the Student Code of Conduct will be treated as misconduct and dealt with using the 

Student Disciplinary Procedure. UHI and partners aim to act reasonably in dealing with alleged or 

actual student misconduct. We seek to balance the interests of all students, staff, local 

communities, businesses and other organisations with whom we seek to maintain good 

relationships. 

 

Conduct that is expected of 
students 
Students are expected to observe the Student Code of Conduct throughout their studies. The 

Student Code of Conduct applies to behaviour in both physical and online environments. Students 

are expected: 

 

+ To take responsibility for their own actions and conduct;  

+ To behave in a manner that fosters respect and understanding between all members of our community;  

+ To act within the law and not to engage in any activity or behaviour that is likely to bring UHI and partners 

into disrepute;  

+ To value the good relationships UHI and partners have with local communities, businesses and other   

organisations;  

+ To avoid behaving or communicating in ways that are likely to cause offence, e.g., using abusive or 

obscene language or engaging in discriminatory or anti-social behaviour;  

+ To treat all UHI and partner property with care; 

+ To comply with requests of members of staff;  

+ To adhere to health and safety policies and protocols (including fire alarms) and to comply with any 

temporary changes during maintenance and repairs 
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Reporting suspected 
breaches of the Student 
Code of Conduct  
 

Students can report suspected breaches of the Student Code of Conduct to any member of staff. 

Should the report be of a personal or sensitive nature, students can discuss the issue with a 

member of staff they trust or speak to a representative from the Highlands and Islands Students 

Association (HISA).  

 

Students should remember that making vexatious or malicious allegations is a breach of the 

Student Code of Conduct. 

 

Action that will be regarded 
as misconduct  
 

The table below sets out examples of behaviour that will be regarded as misconduct. These 

behaviours could be verbal, physical or written, in person or online. The list is not exhaustive and 

action may be brought against other unacceptable behaviours. Where there are reasonable 

grounds for suspicion that a student has breached the Student Code of Conduct, staff can take 

appropriate action to investigate. 

 

People 
Disciplinary Offence Examples of misconduct 

Physical Misconduct 

 

+ Use of weapons   

+ Punching 

+ Kicking 

+ Slapping 

+ Pulling hair 

+ Biting 

+ Spitting 

+ Pushing 

+ Shoving 

Sexual Misconduct, 

Gender Based 

Violence and 

Indecency 

+ Sexual intercourse or engaging in a sexual act without consent 

+ Attempting to engage in sexual intercourse or engaging in a sexual act 

without consent  

+ Sharing private sexual materials of another person without consent  
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+ Kissing without consent  

+ Touching inappropriately through clothes without consent  

+ Inappropriately showing sexual organs to another person  

+ Repeatedly following another person without good reason  

+ Making unwanted remarks of a sexual nature  

+ Stalking 

+ Harassment or any unwanted conduct which has the purpose or effect of 

violating the dignity of an individual, or creating an intimidating, hostile, 

degrading, humiliating or offensive environment for them, relating to their 

gender, sexual orientation or gender identity (also refer to section below on 

gender based violence) ·  

+ Engaging in any sexual acts in UHI or partner premises (excluding halls of 

residence) 

Abusive, Threatening 

and Intrusive 

Behaviour 

+ Carrying of weapons 

+ Threats to hurt another person 

+ Radicalisation of others or sharing information related to extremism 

+ Abusive comments relating to sex, sexual orientation, religion or belief, race, 

pregnancy/maternity, marriage/civil partnership, gender reassignment, 

disability or age 

+ Bullying or victimisation (including cyber bullying) 

+ Acting in an intimidating or hostile manner 

+ Use of inappropriate language 

+ Repeatedly contacting another person (by phone, email, text or on social 

media) against the wishes of the other person 

+ Vexatious or malicious allegations 

+ Unauthorised audio or video recording of staff or students without their 

knowledge and/or consent 

Alcohol, Controlled 

Substances and 

Prescription 

Medication 

+ Supplying or being involved in the supply of controlled substances or 

nonprescribed medication 

+ Supplying or being involved in the supply of alcohol to minors or areas 

where there is an alcohol ban 

+ Use of controlled substances on any campus 

+ Consume alcohol at any time prior to taking part in practical activities 

+ Failure to advise staff of using prescription medication where side effects 

could pose a risk to the student, other students or staff 

Academic Misconduct + Collusion: working with others to complete an assessment when an 

assessment must be completed by individual students 

+ Copying from another student (including using ICT to do so) 

+ Frivolous content – producing content that is unrelated to the assessment in 

question 

+ Offensive content such as the inclusion of inappropriate, offensive, 

discriminatory or obscene material in assessment evidence 

+ Inappropriate behaviour during an assessment that causes disruption to 

others 

+ This includes shouting and/or aggressive behaviour or language 
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+ Plagiarism: failure to acknowledge sources properly (including self-

plagiarism), and/or the submission of another person’s work as if it were the 

student’s own. 

+ Cheating: normally through the use of unauthorised aids.  

+ Being in possession during an assessment of unauthorised materials 

including (but not limited to) mobile phones, MP3 players, notes. 

+ Falsification or fabrication of data 

+ Impersonation e.g., pretending to be someone else 

+ Academic misconduct will normally be investigated through the relevant 

Academic Misconduct procedure. Incidents may also be investigated under 

the Student Disciplinary Procedure, e.g., if they involve unauthorised use of 

property, threatening behaviour etc. 

+ Academic misconduct may result in UHI and/or partners making a report to 

an external awarding body or Professional, Statutory and Regulatory Bodies 

(PSRB) 

 

Property 
Disciplinary Offence Examples of Misconduct 

Damage to property 

 

+ Causing any damage to property belonging to UHI and/or partners, including 

staff and student property 

Unauthorised Taking 

or Use of Property 

+ Unauthorised entry onto or unauthorised use of UHI and/or partner premises 

+ Taking property belonging to another without permission 

+ Misuse of UHI and/or partner property (e.g., computers, workshop and 

laboratory equipment) 

Causing A Health or 

Safety Concern 

+ Behaviour or act causing a health or safety concern to people, animals or 

the environment 

+ Act/omission/negligence that caused or could have caused harm on UHI 

and/or partner premises or during activities (for example, interfering with fire 

safety equipment, smoking cigarettes or vaping in non-designated areas, 

misuse of equipment, not following safety protocols) 

 

Organisation 
Disciplinary Offence Examples of Misconduct 

Operational 

Obstruction 

+ Acts/omissions/statements intended to deceive UHI and/or partners or to 

conceal the misconduct of others 

+ Disruption of the activities of UHI and/or partners (including academic, 

administrative, sporting and social) 

+ Disruption of or interference with the functions, duties or activities of any 

student or employee or any authorised visitor to UHI and/or partners 

+ Fraud, forgery, unauthorised use of funds, financial impropriety, including 

activity related to student support funds, fee waivers, research funds, 

scholarships etc. 

+ Bribery / attempted bribery 

+ Breach of the Persistent and Vexatious Complaints Policy (or equivalent) 
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Reputational Damage + Behaviour which has caused damage, could have caused damage or may 

cause damage to the reputation of UHI and/or partners 
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Gender Based Violence 

 
Gender based violence (GBV) is a function of gender inequality and is 
normally an abuse of male power and privilege. It takes the form of 
actions that result in physical, sexual and psychological harm or suffering 
or affront to human dignity, including threats of such acts, coercion or 
arbitrary deprivation of liberty, whether occurring in public or private life. 
 

While it is acknowledged that gender based violence mostly affects women and that predominantly 

men are the perpetrators, it may impact individuals of any age, gender, sexual orientation, faith or 

ethnicity. 

 

+ Domestic abuse (including coercive control)  

+ Stalking  

+ Harassment or any unwanted conduct which has the purpose or effect of violating the dignity of an 

individual, or creating an intimidating, hostile, degrading, humiliating or offensive environment for them, 

relating to their gender, sexual orientation or gender identity.  

+ Rape and sexual assault  

+ Child and childhood sexual abuse  

+ Commercial sexual exploitation, including prostitution, pornography and trafficking  

+ Female genital mutilation  

+ Forced and child marriages  

+ Abuse by other family members, so called ‘honour-based’ and dowry-related violence crimes  

+ Threats of such acts, coercion or arbitrary deprivation of liberty, whether occurring in public or private 

life 

 

Gender based violence is not condoned by UHI or partners. We are committed to working in 

partnership with relevant local organisations to support victims of gender based violence, including 

assisting victims to report suspected crimes to the police. Allegations or incidents of gender based 

violence may also be treated as a breach of the Student Code of Conduct and relevant procedures 

followed. 
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Precautionary Action 
In the event of an allegation of misconduct, a student may be excluded until the investigation is 

completed if there is risk of harm to themselves, other students or staff.  

 

During this time they will be able to continue to study remotely and will receive any student support 

funds they are entitled to. This precautionary action is not a punishment but is intended to protect 

the interests of all parties. 

 

Disciplinary Action 
Following an investigation disciplinary action that may be applied include, but are not limited to: 

written apology to the aggrieved party; compulsory attendance at a workshop/coaching session; 

restrictions/conditions on attendance; verbal warning; written warning; fines for wilful damage, theft 

or nonreturn of equipment; exclusion from the course; deregistration (postgraduate research 

students); removal of university award; permanent exclusion from UHI and all partners.  

 

The disciplinary action applied will be proportionate and take full account of the individual 

circumstances of the misconduct.  

 

Multiple or repeated incidents of misconduct may be more serious than a single act of misconduct, 

and previous incidents may be taken into account when determining what disciplinary action should 

be applied.  

 

Depending on the disciplinary action applied, students risk losing entitlement to student support 

funds and may be liable to pay their tuition fees in full. 
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Alleged misconduct which 
may constitute a criminal 
offence 
Where alleged misconduct may constitute a criminal offence, UHI and 
partners will use the following principles:  

 

1) The criminal process will take priority and any internal disciplinary procedure will be suspended 

until further guidance is received from the police.  

2) Precautionary action will be considered using the Safeguarding Procedures. This involves a risk 

assessment which may result in reasonable and appropriate action being taken e.g. imposition of 

conditions, exclusion from some or all, UHI and/or partner premises, and/or removal of access to 

services.  

3) Where necessary, appropriate support will be provided to all parties involved in the incident.  

4) Irrespective of the outcome of the criminal process, UHI and/or partners may consider the 

alleged misconduct as an internal disciplinary matter.  

 

With respect to 4), where a student is convicted of or cautioned or warned for a criminal offence, 

this may be relied upon as evidence in any disciplinary proceedings provided that the 

circumstances leading to that conviction are directly relevant to the allegation. Any sentence or 

order pronounced by a court may be taken into account in the imposition of any sanction. 
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Professional Standards and 
Fitness to Practise 
 
Students on courses accredited by a Professional, Statutory and 
Regulatory Bodies (PSRB) are also subject to the professional standards 
and/or Codes of Conduct issued by the PSRB. The student will be advised 
if this is applicable at the start of their course. 
 

Any breach of the Student Code of Conduct or professional standards may be reported directly to 

the PSRB and/or trigger a Fitness to Practise procedure.  

 

This may lead to a student being withdrawn from their course, dismissed from their job, barred from 

employment in that profession, and/or a criminal investigation. 
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Thank you 
Tapadh leibh 
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Rùn 
Tha Còd Giùlain nan Oileanach ag innse na tha air a shùileachadh bho 
oileanaich a tha clàraichte aig UHI agus a Com-pàirtichean. Bidh aig gach 
oileanach ri iad fhèin a ghiùlan gu h-iomchaidh mu choinneamh oileanaich 
eile, luchd-obrach agus bhuidhnean bhon taobh a-muigh. 
 

Bidh briseadh air Còd Giùlain nan Oileanach air a dèiligeadh ris mar mhì-ghiùlan agus thèid 

dèiligeadh ris a’ cleachdadh Modh-Smachdachaidh nan Oileanach. 

 

 

làimhseachadh a rèir nam modhan-obrach iomchaidh air an togail bhon chraoibh-roghainn ann an 

Eàrr-ràdh 2 den Phoileasaidh A’ Brosnachadh Àrainneachd-ionnsachaidh Dheimhinneach. 

Tha UHI agus a Com-pàirtichean airson a bhith reusanta anns an dòigh a dhèiligeas iad ri casaid 

no mì-ghiùlan dearbhte oileanaich. Bidh sinn a’ feuchainn ri cothromachadh maith gach oileanaich, 

luchd-obrach, choimhearsnachdan ionadail, ghnìomhachasan agus bhuidhnean eile leis a bheil 

sinn a’ feuchainn ri deagh cheanglaichean a chumail. 

 

Giùlan a tha air a 
shùileachadh bho 
oileanaich 
Tha e an dùil gun cùm oileanaich ri Còd Giùlain nan oileanach cho fad ’s a bhios iad ag 

ionnsachadh. Tha an Còd Giùlain nan oileanaich a’ bualadh air giùlan ann an suidheachaidhean 

corporra agus air-loidhne. Tha e air a shùileachadh bho oileanaich: 

 

+ Uallach a ghabhail airson nan gnìomhan agus a’ mhodha aca fhèin 

+ Iad fhèin a ghiùlan ann an dòigh a bhrosnaicheas spèis agus tuigse eadar gach ball den 

choimhearsnachd againn 

+ A bhith ag obair taobh a-staigh an lagha agus gun a bhith ri gnìomh no cleachdadh a tharraingeas 

mì-chliù air a UHI agus a Com-pàirtichean.  

+ Gun cuir iad luach air na deagh cheanglaichean a tha aig UHI agus a Com-pàirtichean le 

coimhearsnachdan ionadail, gnìomhachasan agus buidhnean eile 

+ Gun a bhith gad ghiùlan fhèin no a’ conaltradh ann an dòighean a dh’ fhaodadh oilbheum a 

dhèanamh, m.e. a’ cleachdadh cànan maslach no drabasta no a bhith an sàs ann an giùlan leth-

bhreith no mì-shòisealta. 

+ Gun làimhsich iad sealbh a UHI agus a Com-pàirtichean le faiceall 

+ Gun gabh iad ri iarrtasan luchd-obrach 
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+ Gun gabh iad ri poileasaidhean Slàinte is Sàbhailteachd agus pròtacalan (rabhaidhean teine nam 

measg) agus gun gabh iad ri atharrachadh sealach sam bith fhad ’s a bhios càradh agus ath-

nuadhachadh a’ dol air adhart 

 

A’ leigeil fios mu 
bhrisidhean air Còd Giùlain 
nan Oileanach 
Ma tha oileanach den bheachd gun deach Còd Giùlain nan Oileanach a bhriseadh air dòigh sam 

bith, faodaidh iad seo innse do neach-obrach. 

 

Ma thachras gum bi rud pearsanta no nàireach ri innse, faodaidh oileanaich an gnothach innse do 

neach-obrach sa bheil earbsa aca no faodaidh iad bruidhinn ri riochdaire bho Chomann Oileanach 

na Gàidhealtachd agus nan Eilean(HISA). 

 

Bu chòir do oileanaich a chuimhneachadh gur e briseadh Còd Giùlain nan Oileanach a tha ann a 

bhith a’ cur chasaidean leamhadach no guineach an aghaidh neach. 

  
Gnìomh a bhios air a mheas 
mar mhì-ghiùlan 
Tha an clàr gu h-ìosal a’ toirt eisimpleirean den t-seòrsa giùlain a tha air am meas mar mhì-ghiùlan. 

Dh’fhaodadh an giùlan sin a bhith labhairteach, corporra no sgrìobhte, aghaidh ri aghaidh no air-

loidhne. Chan eil an liosta seo iomlan agus faodaidh casaidean a bhith air an togail an aghaidh mì-

ghiùlan eile. Far a bheil amharas reusanta ann gun do bhris oileanach Còd Giùlain nan Oileanach, 

faodaidh luchd-obrach rannsachadh a chur air dòigh. 

 

Daoine 
Adhbhar 

Smachdachaidh 

Eisimpleirean de mhì-ghiùlan  

Physical Misconduct 

 

+ A’ cleachdadh armachd 

+ A’ toirt dòrn 

+ A’ toirt buile coise 

+ A’ toirt sgleog 

+ A’ tarraing falt 

+ A’ bìdeadh 
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+ A’ tilgeil smugaid 

+ A’ putadh 

+ A’ brùthadh a-null ’s a-nall 

Mi-ghiùlan Feiseil, 

Fòirneart air Sgàth 

Gnè agus 

Gairisneachd 

+ Ri feise no ri gnìomh feise gun chead 

+ A’ feuchainn ri bhith ri feise no a bhith ri gnìomh feise gun chead 

+ A’ sgaoileadh stuthan feiseil prìobhaideach a bhuineas do neach eile gun 

chead 

+ A’ pògadh gun chead 

+ A’ suathadh gu mì-iomchaidh tro aodach neach eile gun chead 

+ A’ taisbeanadh buill-gineamhainn do neach eile gu mì-iomchaidh 

+ Daonnan a’ leantainn neach eile gun adhbhar 

+ Ri cainnt dhrabasta nach eil daoine ag iarraidh 

+ A’ lorgachadh 

+ Sàrachadh no dol air adhart sam bith a nì dimeas air spèis neach, no a 

chruthaicheas suidheachadh eagallach, nàimhdeil, tàmailteach, suarachail, 

no oilbheumach dhaibh, a tha a’ buntainn dhan ghnè, dhan stèidheachadh 

gnèitheasach no dhan dearbh-aithne gnè aca (coimhead cuideachd air an 

earrain gu h-ìosal mu fhòirneart air sgàth gnè) 

+ Ri gnìomhan feise air fàrdaichean ann a UHI no a Com-pàirtichean 

Acadaimigeach (chan eil seo a’ gabhail a-steach thallachan-còmhnaidh) 

Ana-chainnt, Bagairt, 

agus 

Mì-ghiùlan 

Sàithteach 

+ A’ giùlan armachd 

+ A’ bagairt neach eile a ghortachadh 

+ A’ radaigeachadh feadhainn eile no a’ sgaoileadh fiosrachadh co-

cheangailte ri eastreamachas 

+ Ana-cainnt a thaobh gnè, stèidheachadh gnèitheasach, creideamh no 

cràbhachd, cinneadh, leatromachd/màthrachas/com-pàirteachas sìobhalta, 

ath-bhuileachadh gnè, ciorramachd no aois. 

+ Burraidheachd no claoidheachd (sìobar-burraidheachd nam measg) 

+ A’ maoidheadh no a’ spochadh 

+ Ri cainnt mì-iomchaidh 

+ Daonnan a’ conaltradh gun iarraidh ri neach eile (fòn, post-d, teacsa, no na 

meadhanan sòisealta) 

+ Casaidean draghail no guineach 

+ A’ dèanamh clàradh claisteach no bhidio de luchd-obrach no oileanaich gun 

fhiosta dhaibh agus/no gun chead 

Alcol, Stuthan 

Cuingealaichte 

agus 

Cungaidhean- 

leighis 

Òrdaichte 

+ A’ solarachadh no an sàs ann an solarachadh stuthan ceannsaichte no 

chungaidhean-leighis neo-òrdaichte 

+ A’ solarachadh no an sàs ann an solarachadh alcol do dhaoine fo aois no 

ann an àrainnean far a bheil casg air alcol 

+ A’ cleachdadh stuthan ceannsaichte air campas sam bith 

+ Ag òl alcol aig àm sam bith ro ghabhail pàirt ann an obair phragtaigeach 

+ Gun a bhith ag innse do luchd-obrach mu bhuaidh chungaidhean-leighis 

òrdaichte far am faod seo an t-oileanach fhèin, oileanaich no luchd-obrach 

eile a chur ann an cunnart 
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Mì-ghiùlan 

Acadaimigeach 

+ Co-obrachadh mì-laghail: ag obair còmhla ri feadhainn eile gus measadh a 

choileanadh nuair a dh’fheumas measadh a bhith air a choileanadh leis an 

oileanach fhèin. 

+ A’ copaigeadh obair oileanach eile (le ICT cuideachd) 

+ Susbaint ghòrach – a’ cur a-steach stuth nach boin dhan mheasadh 

+ Susbaint oilbheumach mar stuthan a tha mì-iomchaidh, oilbheumach, leth-

bhreitheach no drabastach 

+ Gìùlan mì-iomchaidh a bhios a’ dèanamh dragh do oileanaich eile fhad ’s a 

tha measadh a’ gabhail àite. Tha seo a’ toirt a-steach èigheachd agus/no 

giùlan no cainnt ionnsaigheach. 

+ Mèirle-sgrìobhaidh: gun aithne a thoirt gu ceart do thùsan (fèin-mhèirle-

sgrìobhaidh na lùib), agus/no a’ tabhainn obair neach eile mar an obair aig 

an oileanach fhèin. 

+ Ri foill: mar as trice le goireas nach eil ceadaichte. 

+ Fhad ’s a tha measadh a’ dol air adhart, stuthan nach eil ceadaichte a bhith 

aig neach, mar (ach, chan ann a-mhàin) fònaichean-làimhe, cluicheadairean 

MP3, notaichean. 

+ A’ dèanamh suas no a’ breugnachadh dàta 

+ A’ leigeil ort gur e cuideigin eile a tha annad. 

+ Thèid mi-ghiùlan acadaimigeach a rannsachadh anns a’ chumantas a rèir a’ 

mhodha iomchaidh airson dèiligeadh ri Mì-ghiùlan Acadaimigeach. 

Cuideachd, faodaidh tachartasan a bhith air an rannsachadh a rèir a’ Mhodh 

Smachdachaidh, m.e. ma tha cleachdadh sealbh gun chead, no giùlan 

bagairteach na lùib agus m.s.a.a. 

+ Faodaidh Mì-ghiùlan Acadaimigeach aithisg adhbhrachadh bho UHI agus/no 

a Com-pàirtichean a thèid gu buidheann dhuaisean a-muigh no gu 

Buidhnean Proifeiseanta, Reachdail agus Riaghlaidh no (PSRB). 

 

Sealbh 
Adhbhar 

Smachdachaidh 

Eisimpleirean de mhì-ghiùlan  

Milleadh Seilbh + A’ dèanamh milleadh air sealbh sam bith le UHI agus/no a Com-pàirtichean, 

a’ toirt a-staigh sealbh luchd-obrach agus oileanaich 

A’ Falbh le no a’ 

Cleachdadh Sealbh 

gun Chead 

+ A’ dol a-staigh gu no a’ cleachdadh fardaichean, leis a UHI agus /no a Com-

pàirtichean gun chead 

+ A’ falbh le sealbh neach eile gun chead 

+ A’ mì-chleachdadh sealbh agus/no leis a UHI no a Com-pàirtichean (mar 

eisimpleir compiutairean, uidheam às na bùthan-obrach agus às na h-obair-

lannan) 

Ag Adhbhrachadh 

Dragh mu Shlàinte no 

Tèarainteachd 

+ · Giùlan no gnìomh a dh’adhbhraicheas dragh mu shlàinte no tèarainteachd 

dhaoine, bheathaichean no na h-àrainneachd. 

+ · Gnìomh/ rud nach do rinneadh/leibiteachd a dh’adhbhraich no a 

dh’fhaodadh cron adhbhrachadh air fardaichean a UHI agus/no a Com-

pàirtichean no fhad ’s a tha tachartasan a’ dol air adhart (mar eisimpleir, a’ 

beantainn ri uidheamachd casg teine, a’ smocadh thoitean, no a’ bheupadh 
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ann an àitean nach eil comharraichte, mì-chleachdadh uidheamachd, gun 

cumail ri protocolan tèarainteachd) 

 

Buidheann 
Adhbhar 

Smachdachaidh 

Eisimpleirean de mhì-ghiùlan  

Operational 

Obstruction 

+ Gnìomhan/rudan nach do rinneadh/briathran a tha airson UHI agus/no a 

Com-pàirtichean le a mhealladh no mì-ghiùlan feadhainn eile a chleith 

+ Obair a UHI agus/no a Com-pàirtichean a mhilleadh no a bhacadh (a’ 

gabhail a-steach obair acadaimigeach, rianachd, spòrs, agus sòisealta)  

+ A’ bacadh obraichean, dleastanasan, no gnìomhan oileanaich no neach-

obrach no neach aig a bheil cead-tadhail air agus/no an Oilthigh  

+ Foill, meall-sgrìobhadh, a’ cleachdadh maoin gun chead, mì-chleachdadh air 

maoin, a’ toirt a-steach ghnìomhan co-cheangailte ri maoin-taic nan 

oileanach, tar-sgaoileadh tàille, maoin rannsachaidh, sgoilearachasan agus 

msaa. 

+ Brìbearachd / oidhirp air brìbearachd 

+ Briseadh Poileasaidh Ghearanan Sàrachail agus Leantainneach(no co-

ionnan) 

Milleadh Cliù  

 

+ Giùlan a tha air milleadh a dhèanamh, a dh’fhaodadh milleadh a dhèanamh, 

no is dòcha a nì milleadh air cliù UHI agus/no a Com-pàirtichean 
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Fòirneart Air Sgàth Gnè 
Tha fòirneart air sgàth gnè (GBV) na phàirt de neo-ionannachd gnè, agus 
anns a’ chumantas ’s e mì-chleachdadh cumhachd agus pribhleid nam 
fireannach a tha ann. Nochdaidh e ann an gnìomhan a nì cron gu 
corporra, no a nì dì-meas air an uaisleachd daonna aca. Tha seo a’ 
gabhail a-steach a bhith a’ bagairt an leithid de gnìomhan orra, fòirneadh 
no saorsa a thoirt bhuapa air thuairmeas, co-dhiù sa bheatha phoblaich 
no phrìobhaidich. 
 

Ged a tha e aithnichte gu bheil fòirneart air sgàth gnè a’ bualadh air boireannaich airson a’ chuid as 

motha agus gur iad fir a nì seo, faodaidh seo bualadh air neach de aois, gnè, stèidheachadh 

gnèitheasach, creideamh no cinneadh sam bith. 

 

+ Droch-dhìol san dachaigh (smachd fòirnidh na lùib) 

+ A’ lorgachadh 

+ Sàrachadh no dol air adhart sam bith a tha airson dìmeas a dhèanamh air spèis neach, no a 

chruthaicheas suidheachadh eagallach, nàimhdeil, tàmailteach, suarachail, no oilbheumach dhaibh, 

a tha a’ buntainn dhan ghnè, stèidheachadh gnèitheasach no dhan dearbh-aithne gnè aca 

+ Èigneachadh agus ionnsaigh dhrabasta 

+ Droch-dhìol gnèitheasach air leanabh agus air leanabas 

+ Dubh-shaothrachadh gnèitheasach airson malairt, a’ gabhail a-steach siùrsachd, pòrnografachd, 

agus trafaigeachd 

+ Milleadh buill-ghineamhainn boireannaich 

+ Pòsadh-sparraichte agus pòsaidhean chloinne 

+ Droch-dhìol bho bhuill an teaghlaich, eucoir fhòirneartach co-cheangailte ri ‘onair’ mar a tha aca air 

agus ri tochraichean 

+ A’ bagairt an leithid de rud orra, fòirneadh no saorsa a thoirt bhuapa air thuairmeas, co-dhiù sa 

bheatha phoblaich no phrìobhaidich 

 

Chan eil a UHI no Com-pàirtichean a’ gabhail ri fòirneart air sgàth gnè. Tha sinn gu mòr airson a 

bhith ag obair còmhla ri buidhnean ionadail iomchaidh gus taic a thoirt don fheadhainn a 

dh’fhulaingeas fòirneart air sgàth gnè, agus tha seo a’ toirt a-steach a bhith a’ cuideachadh an 

fheadhainn a dh’fhulaing gus innse don phoileas mu eucoirean a shaoil iad a chaidh a dhèanamh.  

 

Cuideachd, faodar dèiligeadh ri casaidean no tachartasan de fhòirneart air sgàth gnè mar 

bhriseadh air Còd Giùlain nan Oileanach agus theid na modhan dligheach a chur an gnìomh.   
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Gnìomh Ro-shealltaineach  
Far a bheil casaid de mhì-ghiùlan ann, dh’fhaodadh gum bi oileanach toirmisgte bho gu bi an 

rannsachadh seachad ma tha cunnart ann dhaibh fhèin, no do oileanaich no luchd-obrach eile. 

Fhad ’s a bhios seo a’ dol air adhart, faodaidh iad cumail orra leis na sgrùdaidhean aca far a’ 

champais agus gheibh iad maoineachadh sam bith air a bheil iad airidh mar oileanaich. Chan e 

peanas a tha anns a’ ghnìomh ro-shealltaineach seo, ach tha e mar dhòigh airson gach taobh a 

dhìon.  
Gnìomh Smachdachaidh 
An dèidh an rannsachaidh, faodaidh smachdachadh a bhith ann mar, ach chan fheum e a bhith 

cuingealaichte ri: leisgeul ann an sgrìobhadh dhan neach a bha air a leimheachadh; òrdugh gus 

bùth-obrach/seisean coidsidh a fhrithealadh; bacaidhean/cumhachan air frithealadh; rabhadh 

labhairte; rabhadh ann an sgrìobhadh; càin airson milleadh a dh’aona-ghnothach, mèirle no 

uidheamachd gun a thilleadh; casg bhon chùrsa; call clàraidh (oileanaich-rannsachaidh for-

cheumnach); call duais an oilthigh; buan-chasg bho UHI agus a Com-pàirtichean. 

 

Bidh an gnìomh smachdachdaidh co-rèireach agus bheir e fa-near do gach iall den mhì-ghiùlan. 

Faodaidh mì-ghiùlain tric a bhith na bu mhiosa na mì-ghiùlan a thachair aon turas. Faodaidh 

beachd a ghabhail air na thachair anns an àm a chaidh nuair a thèid beachdachadh air dè an 

gnìomh smachdachaidh a bu chòir a chur an sàs. 

 

A rèir a’ bhreithneachaidh, dh’fhaodadh oileanaich a bhith ann an cunnart maoineachadh-taic nan 

oileanach a chall agus dh’fhaodadh gun tèid iarraidh orra na tàillean taoitearachd aca a 

phàigheadh gu h-iomlan.  
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Casaid de mhì-ghiùlain a 
dh’fhaodadh a bhith na 
eucoir 
Far am faod mì-ghiùlan a bhith air a mheas na eucoir, cleachdaidh, UHI 
agus a Com-pàirtichean na prionnsabalan a leanas: 
 

1) Gheibh modh-obrach airson eucoir prìomhachas agus thèid modh-obrach smachdachaidh a-

staigh a chur gu aon taobh gus an tig tuilleadh stiùiridh bhon phoileas. 

 

2) Thèid beachdachadh am bu chòir gnìomh ro-shealltaineach a chur an gnìomh a cleachdadh 

Modhan Dìon. Tha seo a’ toirt a-steach measadh riosgan agus dh’fhaodadh seo adhbhrachadh 

gnìomhan reusanta agus co-rèireach a chur air dòigh m.e. cumhachan a chur an sàs, a’ casg bho 

phàirt de no bho gach togalach leis a UHI agus/no togalaichean com-pàirtichean, agus/no a’ call 

cothrom air seirbhisean. 

 

3) Far a bheil seo iomchaidh, dh’fhaodadh ceum reusanta, co-rèireach a bhith air a chur an sàs do 

gach taobh. 

 

4) Ge bith dè thig às a’ phròiseas laghail, dh’fhaodadh gun coimhead, a UHI agus/no a Com -

Pàirtichean air a’ ghnothach mar ghnothach smachdachaidh taobh a-staigh an Oilthigh.  

 

A thaobh 4), far a bheil oileanach air a dhìteadh, air a chur air fhaiceall, no air rabhadh fhaighinn 

airson eucoir, faodar ghabhail ri seo mar fhianais ann an cùis smachdachaidh sam bith ma tha na 

gnothaichean ceangailte ris an dìteadh a’ buntainn gu dìreach dhan chasaid. Faodaidh binn no 

òrdugh sam bith a tha air a thoirt seachad le cùirt a bhith air a ghabhail a- steach nuair a thèid 

smachd-bhann sam bith a thoirt seachad. 
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Ìrean Proifeiseanta agus 
Freagarrachd airson 
Dreuchd 
Tha oileanaich a tha air cùrsaichean barantaichte le Buidhnean 
Proifeiseanta, Reachdail, agus Riaghlaidh (PSRB) fo shlatan-tomhais 
proifeiseanta agus/no Còdan Giùlain a chuir PSRB a-mach. Gheibh an t-
oileanach stiùireadh aig toiseach a’ chùrsa aca ma tha seo a’ buntainn 
dhaibhsan. 
 

Faodar briseadh sam bith air Còd Giùlain nan Oileanach no na slatan-tomhais proifeiseanta a 

dh’aithris dhan PSRB gu dìreach agus/no rannsachadh Freagarrachd airson Dreuchd a 

thòiseachadh. 

 

Le seo dh’fhaodadh oileanach a bhith air a tharraing bho chùrsa, an obair aca a chall, a bhith air an 

casg bho obair san dreuchd sin, agus/no dh’fhaodadh rannsachadh eucoir a bhith ann.  
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Thank you 
Tapadh leibh 
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